	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	EMPLOYMENT CONTRACT No. SS000000014

	Date: 02/10/2020
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Silver Star Entertainment Latvia, Ref. № 40203182553, legal address: Rousseau Str. 30-15, Riga, LV-1057, represented by a member of the Board of Directors of LIBINSH IWARS, hereinafter referred to as the Employer, as party of the first part, acting on the basis of the Charter, and Diego Pascal Bausson, Passport No. 17DK69506 (French Republic, born on 13.06. 1993, birthplace in Beaupréau), hereinafter referred to as the Employee, as party of the second part, have concluded this contract as follows:

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	1. Subject of the Contract

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	1.1. The Employee is obliged to perform in return for payment, defined by this Contract, the work responsibilities at the Employer’s enterprise of Silver Star Entertainment Latvia LLC, Ref. № 40203182553, legal address: Rousse Str. 30-15, Riga, LV-1057, and the Employer is obliged to provide the Employee with decent working conditions and wages as defined in this Contract.

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	2. Main provisions of the Contract

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	2.1. This Contract is concluded on the basis of legislation of the Republic of Latvia in the field of employment and does not contradict them.

	2.2. The employee is employed at the Employer's Enterprise as a Specialist in Customer Service (code 4222 07).

	2.3. The employee is hired at a monthly salary of 1750 (one thousand seven hundred and fifty euros, 00 cents) EUR gross.

	2.4. The employee starts work at the employer's enterprise from 10.02.2020. Name of the working place – Office.

	2.5. Working hours: 40 hours per week.

	2.6. This Contract between the Employer and the Employee is concluded for an indefinite period.

	2.7. When starting work with the Employer, the Employee presents or submits to the Employer all the documents, which, according to the normative acts of the Republic of Latvia, are necessary for employment.

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	3. Employee’s responsibilities.

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	3.1. To comply with the internal regulations of employment at the Employer's enterprise, the provisions of this Contract, the rules of fire safety, labor hygiene and other requirements of the normative acts of the Republic of Latvia, the execution of which is necessary in the position occupied by the Employee.

	3.2. To execute the initial tasks and requirements for professional activity of the position occupied by the Employee, established for the specific position occupied by him/her (job description).

	3.3. To follow the orders, directives and other instructions from the Employer in a timely and accurate manner.

	3.5. To treat the Employer's financial and material values entrusted to the Employee with due care  and bear full responsibility for their loss or damage.

	3.6. To inform the Employer or the employee assigned by him/her in a timely manner of all circumstances that threaten the security of the material values entrusted to him/her. To take care of the prevention of loss for the Employer’s company. Refrain from actions that could directly or indirectly cause damage to the Employer's enterprise.

	3.7. To know and to follow the instructions, standards and rules for admission, storing and issuing the material values entrusted to the Employee, as well as the rules of keeping accounting documents on their availability and balance, established by the Employer.

	3.8. To maintain strict confidentiality, regarding the information, related to the financial, commercial or other activities at the Employer's enterprise, both throughout the duration of this Contract and after its termination. Take care of the company’s image. Maintain the style and traditions of the Employer.

	3.9. In case of lack or damage of values, the Employee shall reimburse the value of damage or loss caused to material values, in accordance with the legislation of the Republic of Latvia.

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	4. Employee’s rights.

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	4.1. To require from the Employer a wage not below the established in the Republic of Latvia amount of minimum wage.

	4.2. To require from the Employer the social guarantees, prescribed to the employers by the laws of the Republic of Latvia.

	4.3. To require an annual paid vacation without loss of employment and a wage established by the wage contract.

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	5. Employee's liability.

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	5.1. The Employee shall be fully liable for the losses caused to the Employer through the Employee’s fault in the performance of his/her work duties, unless the damage is caused by the Employer’s instructions. The employee is fully liable for the funds directly entrusted to him/her by the Employer, material and other values in accordance with the current legislation.

	5.2. The employee is personally liable for the accurate and timely performance of his/her work (in accordance with the job description, this Contract and the instructions of the Employer) in the manner established by the legislative acts of the Republic of Latvia.

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	6. Employer’s responsibilities.

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	6.1. To ensure the adherence to the rights of the Employee, which are established by the legislative acts of the Republic of Latvia in the field of labor.

	6.2. The Employer is obliged to pay the Employee for the precise and timely work, performed in accordance with the employment legislation and the provisions of this Contract.

	6.3. To pay wages in cash, cashless or via bank account transfer once a month – on the 5th of each month. If the payday coincides with a weekend or a holiday, the wage is paid the day before.

	6.4. To carry out inventory control of material values ​​in due course.

	6.5. If the Employee has caused direct actual damage to the Employer's enterprise or he/she has a debt to the Employer, the Employer shall have the right, in accordance with the procedures, established by the laws of the Republic of Latvia, not to pay the Employee the full wage, set by the Contract, as well as to withhold a part of the Employee’s wage to compensate the caused damage or debt.

	6.6. To provide the harmless work environment and safe working conditions, as established by the current legislation.

	6.7. Prior to employment, to make the Employee aware of the work performance and the working conditions, internal labor regulations, fire safety rules and other rules that are necessary to perform the work.

	6.8. In accordance with the legislation of the Republic of Latvia, to provide the Employee with annual leave.

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	7. Final provisions.

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	7.1. An Employee has the right to conclude an employment contract with another employer.

	7.2. Both parties to the Contract may change its provisions only by mutual written agreement between both parties, in accordance with the legislative acts of the Republic of Latvia.

	7.3. The employment Contract can be terminated early by concluding an agreement between the parties. The unilateral termination of an employment Contract is allowed only in the cases by the  procedure, established by the employment legislation of the Republic of Latvia.

	7.4. Employment disputes between the Employer and the Employee shall be settled by concluding an agreement between the parties, and in case if such settlement is not possible, they shall be settled in accordance with the procedure, established by the laws of the Republic of Latvia.

	7.5. The employment contract is made in two copies, one of which is kept by the Employer and the other by the Employee.

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Signatures of the Parties

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Employer: LIBINSH IWARS
	Employee: Diego Pascal Baussan
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	/ .......................................................... /

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	[bookmark: _GoBack]Signature acknowledgement with the job description "SPECIALIST in customer service", rules of internal regulations of employment, rules of safety and fire safety and their receipt, as well as the signature on getting through the introductory instruction.

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	Employee: Diego Pascal Baussan
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