Trade union chairman Michael Bezuhluy's report on

the implementation of Collective agreement

of Igor Sikorsky Kyiv Polytechnic Institute
for April 2019 - April 2020 period

Dear university employees!

Due to exceptional circumstances that have appeared in our country as a result of providing of
confrontation the spread of coronavirus, the reports this year are prepared remotely. But still, the
university is working and functioning in a regular and a bit modified form. Teachers continue to teach,
improve their distance learning courses and implement new forms of distant monitoring of academic
performance.

Talking about current social and economic situation, 2019 and especially the beginning of 2020
appeared to be quite tight. The government changing at the end of August,2019 negatively affected the
legislative initiatives on labor relations regulation and trade union activity, which was prepared and
approved. An obvious incompetence and haste in presenting of "new" labor draft laws caused strong
opposition from national trade unions in different fields and levels, the International Labor Organisation,
as well as foreign organisations. Some of the offers list, which, due to the government's opinion, were
supposed to "improve" the life of ordinary working people in Ukraine: the employer's right to dismiss an
employee on his/her own initiative (without any significant reasons) or to terminate a short-term
employment contract at any time, and give the employee 3 calendar days notice; opportunity to conclude
employment contracts with unfixed working hours; the absence of any prohibition on dismissing of single
mothers; implementation of extra fee for working overtime, 20% on holidays and weekends instead of
double fee as before; unrestricted use of overtime work; abolition of certain types of holidays; abolition
of days off guarantees; setting of a minimum salary which is lower than the subsistence level for capable
people. The unprecedented pressure, the Trade Union Council and the "outrage wave" which went through
all the regional centres of Ukraine and the capital caused the delay of consideration and, as a result, the
withdrawal of draft laws as those that are not perceived by society and have no obvious economic basis.

The suspension of the Cabinet of Ministers of Ukraine Decree Ne822 "About remuneration of
pedagogical, scientific and pedagogical, scientific workers of educational and scientific establishments"
which hasn't even come into force yet, was another unpleasant surprise at the beginning of the new year.
Today the decree entering into force is scheduled to be resumed on January 1, 2021, but it is obvious even
now that the implementation of guarantees for education workers for a decent salary amount will not be
realised within current realities. Another crisis is another cut in education financing.



These circumstances are the reason why the Igor Sikorsky Kyiv Politechnic Institute devotes much
of his time to defending the position of the university's employees in the public authorities as well as at the
national level. On October 29, more than 20,000 educators gathered under the Kyiv municipal
organisation of Trade Union of education and scientific workers of Ukraine building at the walls of the
parliament demanding the withdrawal of draft laws on new criteria for higher education financing. The
educators from all over the country provided the solidarity support of the action, and this allowed us all to
achieve our goal confidently and quickly.

In return, the government has introduced a "formulaic" approach in financing higher education
institutions at an accelerated pace without taking the position of labor groups into account. And using this
formula he linked the financing of buildings maintenance, cleaning the universities territories, heating on
the premises in winter to the achievements of universities in science and publication activity. But
administrative buildings of state and local authorities are kept under separate budget items and do not
depend on the country position or place in the international rankings! However, as well as the salaries of
officials... Ukrainian innovations are as follows: it is possible to demand rating publications from
scientific and pedagogical workers, and not to carry out the basic financing of science at the same time.

Due to the substantial optimisation of the educational programs at the departments as well as the
corresponding accreditation, which will be conducted by an independent National Agency for Higher
Assurance Quality. The trade union will monitor the strict following the law and social justice when
considering the reduction of employees or transferring them to part time jobs. The practice of some
departments resorting (sometimes under pressure) to equal rates lowering for all employees, regardless of
their performance, should be left in the past. Particular attention should be paid to retention of young
people and the highest ranked (by ministerial criteria) teachers at full pay rates.

According to a long-standing tradition, the campaign of collective agreements started at the
university at the end of December, when a commission for checking the implementation of the existing
collective agreement and the conclusion of the new one was set up. The commission comprised 20
representatives from the administration and trade union committees of workers and students. The practice
of decentralised arrangements was also preserved during the collective agreements campaign at the
faculties, educational and scientific institutes and structural units. Conferences and meetings of labor
collectives were held at all faculties/institutes except Institute of Mechanical Engineering and College of
Instrument Design and Engineering, as they were postponed due to quarantine.

This year the Vice-Rectors' and Chief Accountant's reports were reviewed and approved at the
University's Academic Council in January and March. Thus, most university chairmen reported on their
work during the year, as required by applicable law.

Summarising results of the units collective agreements decrees and the general University
Collective Agreement decree implementation, the following conclusion can be made: their sections in
general are executed, as evidenced by the relevant acts signed by the representatives of the administrative
and trade union parties. The agreement on labor protection is in general fulfilled, except for item 9,
concerning the toilets repairing in the 22nd educational building. This item has been moved to the
Occupational Safety Agreement for the following period.

The university financing for protected articles in 2019 has been stable, with some departments
improving their revenue through the special fund. Salaries were paid on time and in full. According to the
Regulations, fees for academic degrees and academic titles, as well as for years of service, were paid.



Over the past year the trade union statutory activities were aimed at implementing measures of
material support, social and rights protection, representing the interests of employees in the university
commissions and councils, organising cultural, mass and sports and mass events and, of course, improving
the employees' and their families' health. This is especially important considering the significant increase
in the amount of days of temporary working disability among university staff. So in 2019, compared to the
previous one, the amount of such days increased by almost 14%.

In total, more than 480 polytechnics took advantage of the opportunity to relax in the university's
health complexes during the summer period last year, showing an increase of almost 20%, as compared to
the previous year. The administration and trade union efforts consolidation has made it possible to reduce
the cost of vouchers by 1100 UAH to employees, their children and grandchildren. This year, the issue of
summer health improvement at university campuses remains being open in connection with the quarantine
situation, but in any case, as the cost of tickets increases, the amount of compensation will increase, too.
In 2019, support for the material and technical base of the university health improvement complexes
continued. A variety of tools and equipment was bought for "Mayak" and "Polytechnic" on a total sum of
over 60 thousand UAH.

Last year the trade union continued to implement the program of sanatorium and spa treatment for
university employees according to medical indicators using its own resources. 49 people received a 50%
discount on the rehabilitation course of 12-14 days in the sanatoriums in Kyiv region, Morshyn,
Kuyalnyk, Khmilnyk, Myrhorod, Truskavets and others. Organisational support was provided by the
social insurance and health improvement commission.

Thanks to the cooperation with the tourist complexes network "Rest all year long" employees of
Igor Sikorsky Kyiv Polytechnic Institute and their family members were able to use tourist excursion tours
to Vorokhta and Truskavets with a 50% discount.

The children's rest was organised in the camps "Sonyachnyy bereh" in the Odessa region and
"Verkhovyna" in Ivano-Frankivsk region for 40 children of university workers for vouchers provided by
the Kyiv City Trade Union Organisation for a total sum of more than 380 thousand UAH. The parental fee
was 20%. Thanks to the trade union's initiative, the sanatorium and spa treatment was resumed in
sanatoriums for mothers and children at the health-improving institution "Medyk" in Odessa region. 10
vouchers were given to Igor Sikorsky Kyiv Polytechnic Institute employees and their children in summer
in 2019.

As usual, university employees have had the opportunity to maintain physical shape and to use the
wellness facilities of the Centre for Physical Education and Sports free of charge according to a separate
schedule of visits of certain sections. This year, the trade union extended the privilege of using the Centre
for the children and grandchildren of the university staff, allowing 8 visits per month with a 50% discount.
However, a very small amount of our employees took advantage of this opportunity.

The trade union continued to financially support various categories of Igor Sikorsky Kyiv
Politechnic Institute employees, including war and labor veterans: in 2019, we provided financial
assistance to more than 2300 trade union members in the amount of 4 million 352 thousand UAH. Also, in
2019 loans to employees costing over 350 thousand UAH were granted under the guarantee of the trade
union.

For 12 years now, the trade union has continued its fruitful cooperation with the Warsaw
Polytechnic trade unions. Last year, 18 employees were able to use the cultural program of the Warsaw



Polytechnic Recreation on the Baltic Sea, in the city of Sarbinowo, with a sightseeing tour of Gdansk.
Another 22 children aged 10 to 14 years spent 12 days in Warsaw and in a recreation centre in the
mountain town of Grybow. On a parity basis, Polish colleagues visited Ukraine in the spring and autumn
under the program "Theater Kyiv", organised by the committee on international cooperation of the trade
union.

The efficiency of the trade union children's committee not only allowed to support children's
health improvement and recreation in 2019, but also to organise numerous events, including a theater
quest at the National Operetta, theater visits and so on. Thanks to the University's Centre of Culture and
Arts leadership, a New Year's children's show has been organised for more than 800 child workers for the
3rd time in a row. The trade union will support and continue to financially support the creative teams of
the Centre instead. Last year such assistance was provided in the amount of 54 thousand UAH.

There were also numerous cultural events organised by the proper trade union committee and the
trade union bureau of the divisions. About 450 employees visited cultural heritage places in Sumy, Uman,
Mukachevo, Bila Tserkva, Chernivtsi, Korosten, Vinnytsia in 2019. Around 790 theater tickets were also
distributed.

Up-to-date information on the activities of the trade union can be found on the website and social
media.

The sports and mass commission organised the traditional Christmas and summer tournaments for
the Trade Union Cup, started children's Futsal Christmas competitions, and supported the veterans'
volleyball team. The third mini football tournament dedicated to the memory of the long-time head of the
trade union V.I. Molchanov took place at a high level in February,2020. In total, there was more than 40
thousand UAH spent for supporting sports events.

To sum up, I would like to mention that the trade union committee in reviewing the Collective
Agreement implementation for the past period found that the university and departments administration
adhered to its decrees and recommends to accept the administration's and trade unions' reports on the
implementation of the provisions of the April 2019 - April 2020 University Collective Agreement.

Thank you for your attention!

3BiT rosiosu npogpxromy Muxaiisa be3yrJjioro
npo BUKOHAHHA K0JIeKTHBHOT0 10T0BOPY

Hauyionanbnozo mexuiuno2o ynigepcumemy Ykpainu
""Kuiecokuii nonimexniunuil incmumym imeni I2opsa Cikopcokozo"
3a nepioo 3 keimua 2019 p. no keimenwv 2020 p.

Illanoeni npayienuxu ynigepcumemy !
3a BHHATKOBHX OOCTaBMH, IO CKJAJWCA B KpaiHi BHACHIZAOK OpraHizamii mpoTHU[ii MOIIWPEHHIO
KOpOHaBIpyCy, LIbOTOPiUHI 3BITH MPOBOJAATHCA B AUCTaHUINWHINA (popmi. [IpoTe poboTa Ta PpyHKIIOHYBaHHS



YHIBEPCHUTETY 3AIMCHIOIOTHCS y INTAaTHOMY, X04a ¥ BUAO3MIHEHOMY, BHIUISAI. BUKiIamadi nmpogoBxKyoOTh
HaBYaTH, BJOCKOHAJIOIOTH CBOI JUCTAHLINHI KypcH Ta 3alpoBa/DKYyIOTh HOBI (OPMH BiJAAJICHOTO
KOHTPOJIIO.

3 orysiAy Ha MOTOYHY COIiAIbHO-CKOHOMIYHY cutyarltito, 2019 pik Ta oco0ymBo oyaTok poky 2020-ro
BUSBWINCSA JIOBOJNI HampyxeHuMu. OHOBJIEHHs ypsny HanpukiHii ceprnHs 2019 poky HeratuBHO
MO3HAYMJIOCS HA 3aKOHOJABYMX 1HII[IaTUBAX MO0 PETYJIIOBaHHS TPYJOBUX B3a€MOBITHOCHH Ta
poCIiTKOBOT AISUTBHOCTI, IO OYyJIO MirOTOBJICHO i cxBajieHo. OYeBHIHA HEKOMITETEHTHICTh Ta MOCTIX
y TpeACTaBIE€HHI L1101 HU3KM "HOBHMX" 3aKOHONPOEKTIB MPO IMpPALI0 BUKIMKAIU MOTY)XHUH CIPOTHB
HalllOHAJIbHUX MpOo(CNiIOK pI3HMX Traidy3ed Ta piBHIB, MDKHapOJHOI opraHizauii mpaii, a TaKox
3aKOpIOHHUX opraHizaniid. [IpaBo poOOTOHABIS 3BUIBHUTH MpaliBHUKAa 3 BIAacHO! iHimiatuBu (0e3
OyIb-sIKUX OOTPYHTOBAHUX NPUYMH) a00 Oydb-SKOTO 4acy po3ipBaTH KOPOTKOCTPOKOBUH TPYIOBHIA
JIOTOBIp, TOTIEPEIMBINM TMpalliBHUKA MPO IIe 3a 3 KaJICHAApHI [HI; MOXJIMBICTH YKIAIaTH TPYIOBI
JI0TOBOpHU 3 HEe(PiKCOBaHUM pOOOYUM YACOM; BiACYTHICTH 3a00pPOHHU Ha 3BIILHEHHS OJMHOKHMX MaTepiB;
3anpoBaKEHHS JOIUIATH 32 TOHAJHOPMOBY poOOTY, y CBATKOBI Ta BUXiAHI JHI B po3mipi 20%, a He B
MO/IBITHOMY, SIK JIOTeTEep; HEOOMEKEHE 3aCTOCYBAHHS [TOHAIHOPMOBUX POOIT; CKaCyBaHHS OKPEMUX BHIIB
BIJIIIYCTOK; CKacCyBaHHs TapaHTi 11010 BUXITHUX IHIB; BCTAHOBJIEHHS PO3Mipy MiHIMaJIbHOI 3ap0OiTHOT
IJIATH HIDKYE BiJ] pO3MIpY MPOKUTKOBOTO MIHIMYMY JJIsl TIpare3IaTHUX 0Ci0 — OCh JalIeKO HE BUUCPITHHUMA
MEPEeNiK MPOMO3HIIIN, SKUMH YPsII XOTiB "MOKpamuTh" )KUTTS MPALIOI0YNX yKpaiHimiB. be3npeneneHTanit
TUCK, [IpodcninkoBe Biue Ta "XBuUis rHIBY", 110 IPOKOTUIACA yciMa OOJACHUMHU LIEHTpaMu YKpaiHu Ta
CTOJIUIICI0, CTAJId TPUYMHOIO CIIOYATKy BIATEPMIHYBaHHS PO3TISAAY, a 3TOJAOM 1 BIIKIMKAHHS
3aKOHOIIPOEKTIB K TAKHX, 1[0 HE CIPUHMAIOTHCS CYCHUIBCTBOM 1 HE MAIOTh OUYEBUAHOTO EKOHOMIYHOTO
MiATPYHTSL.

[HIIMM HENpPUEMHUM CIOPIIPU30M Ha IOYATKy HOBOIO POKY cTajno npusynuHeHHs aii IloctanoBu
KabGinery MinictpiB Ykpainu Ne 822 "IIpo omnaTy mpari neaaroriyHux, HayKOBO-TIEJAroridHUX Ta
HAyKOBUX MpPAI[iBHUKIB 3aKJIaJiB 1 YCTAaHOB OCBITH 1 HaykH'", sika il He BCTUIJa BCTyNMHUTU B cuity. Huni
TIOHOBJICHHS ii MOCTAaHOBW 3aryiaHoBaHe Ha lciuna 2021 poky, mpoTe BXKE 3apa3 € OYCBHIAHHM, IO
pearizainlisi rapaHTiil NpaliBHUKIB OCBITM HAa TiAHMNA pO3MIp OIUIATH Mpali 3 ypaxyBaHHSIM Cy4acHHX
peaniii He 3a1CHUTBCS. YeproBa Kpr3a — 4eproBe ypizaHHS BUJATKIB Ha OCBITY.

i o6cTaBunm 1 € npuuuHoto, YoMy npodxom KIII im. Irops Cikopchbkoro 3HauHy 4aCTHHY CBOTO 4acy
NPUIUISE BIJICTOIOBAHHIO TIO3MLII TpAIiBHUKIB YHIBEpCHUTETy B OpraHax Jep)kaBHOI BiIaad Ta Ha
HallloHaJbHOMY piBHI. 29 )0BTHs Ot cTiH BepxoBHoi Paau 3i0panocs monan 20 THUCAY OCBITSH Mij
opynotro KMOIIITiHY 3 BUMOror BiAKJIMKAaTH 3aKOHOMPOEKTH MPO HOBI KpHUTEpii (iHAHCYBaHHS BHUILOL
mkoau. ComilapHy HiATPUMKY aKiii HaJaly OCBITSHM BCi€l KpaiHH, 1 e JO3BOJIMIO HaM yCiM BIIEBHEHO
Ta IBUJAKO JAOCITTH IIOCTABICHOT METH.

HaTtomicTh mnpumIBHOIIEHUMH TeMIamH, Oe3 ypaxyBaHHS TIO3MLIH TPYAOBUX KOJIEKTHUBIB, YpsI
3anpoBaauB "hopMynpHUA" miAXix y ¢iHaHCyBaHHI 3akialiB BUIIOI OCBITH. [Ipuuomy wmiero Gpopmynoro
BiH MpuUB'SA3aB BUAATKM HA YTPUMAaHHS KOPITYCIB, MPUOWpaHHS TEPUTOPIi YHIBEPCHUTETIB, TEIUIO B
NPUMIIICHHAX Y3UMKY JO JIOCATHEHb BHINIB Yy Hayli Ta MyOJiKamiifHOi axkTHBHOCTI. Aje X
aJMIHICTpaTUBHI OYIiBJIl OpraHiB Jep>KaBHOI Ta MICIIEBOi BIAAN YTPUMYIOTHCS 32 OKPEMHUMH CTATTSAMHU
OrO/KETIB 1 HE 3ajIeKaTh Bl MO3UIIT KpaiHU abo Miclisg B MDKHApOJIHUX pedTuHrax! YTiM, siK 1 3apIuiatu
YUHOBHHUKIB... Big HayKOBO-TIearoriyHUX MpaIliBHUKIB MOKHA BUMAaraTh PEHTHHIOBUX ITyOJiKaiiid, a
0a3oBe (piHAHCYBaHHS HAYKH MPU IIbOMY HE 3/1iCHIOBATH — TaKi YKpaiHChK1 iIHHOBAIIIi.



VY 3B'S3Ky 3 CYTTEBOIO ONTHUMI3AIIO MPOTPaM OCBITHBROI JISUTBHOCTI Ha Kadeapax Ta BiINOBIIHOIO
aKpeauTalli€ro, mo Oyle MpoBeAeHa Hezale)kHMM HallioHallbHUM areHTCTBOM 13 3a0e3MeyYeHHs SIKOCTi
BHINOI OCBITH, MPO(KOM BIJICTIIKOBYBAaTUME HEYXWJIbHE JOTPUMAHHS 3aKOHOJABCTBA Ta COIIaIbHOT
CTIPaBETMBOCTI MPH PO3IIIAAI MUTAHHS CKOPOUYCHHS CHIBPOOITHHKIB a0 TepeBeICHHS iX Ha HEMOBHI
craBku. IIpakTtuka, Komu neski kadeapu, 1HKOIM MiJ TUCKOM, HIyTh Ha PIBHOMIpPHE 3HMKEHHS CTaBOK
yCIM TMpaliBHUKaM HE3aJIeXKHO BiJl IXHIX TMOKA3HHKIB JisJILHOCTI, IOBUHHA BiIUTH y MuHYJE. OCOONMHMBY
yBary CIijl MPUALUTATH KOHTPOJO 32 30epeKEHHIM MOJIOIi Ta HAUOUIBIT PEUTHHTOBUX 32 MIHICTEPCHKHUMHU
KpUTEPisIMHM BUKJIA1a4yiB Ha MOBHUX CTaBKax rmocaqoBux okianis HIIII.

3a OaraTopiuHOIO TpaJUIli€l0, KOJJOTOBIpHA KaMIaHIs Moyajacs B YHIBEPCUTETI HAIPUKIHII TPYIHS,
KOJIM OyJI0 CTBOPEHO KOMICIO ISl TIEPEBIPKU BUKOHAHHS JIFOYOTO Ta YKJIaIeHHS HOBOTO KOJIEKTUBHOTO
noroopy. Jlo ckmamy kowmicii yiiimmu 20 mpeacTaBHUKIB aJMiHICTpallil Ta mpoCHiIKOBUX KOMITETIB
MpaIiBHUKIB 1 CTyAeHTIB. [IpakTuKy JneneHTpai30BaHUX JIOMOBJIECHOCTEH Oyyo 30epekeHo 1 TpHu
KOJITOTOBIpHiM KammaHii Ha (akynbTeTax, y HaBUAIbHO-HAYKOBHUX IHCTUTYTaX Ta CTPYKTYpHHUX
nigpo3ainax. Kordepeniii Ta 300pu TpyA0BUX KOJICKTHUBIB BiIOYIUCS Ha BCiX (DaKyJIbTeTax/IHCTUTyTax,
okpiMm MMI ta [1b®, ne ix BiATEpMiHOBAHO Yepe3 3apOBaIKEHHS KapaHTHUHY.

L{poropiuHi 3BITH MPOPEKTOPIB 1 TOJIOBHOTO Oyxranrepa Oyau pO3IJSHYTI Ta CXBaJCHI Ha 3aCiJaHHAX
Buenoi pamu yHiBepcuTeTy B ciuHi-Oepe3Hi. TakuM dYMHOM, OUIBIIICTh KEPIBHHUKIB ITiIPO3ALTIB
YHIBEPCHUTETY Bi3BITYyBaJIM PO CBOIO POOOTY 32 PiK, K TOTO BUMAarae YnHHE 3aKOHOJIaBCTBO.

[linbuBaroun MiJICYyMKH BUKOHAHHS TIOJOXKEHb KOJIGKTMBHHX JOTOBOPIB  MiAPO3IUTB  Ta
3arajlbHOyHIBEpCUTETChKOr0 KOJeKTMBHOTO 0OroBopy, MOXKHa KOHCTaTyBaTH, LIO iX PO3AUIM B LIOMY
BUKOHAHI, MPO M0 CBIMYaTh BIAMOBIMHI AaKTH, IWIANHCaHI TMPEACTABHUKAMHU aIMIHICTPATUBHOI Ta
npodcniikoBoi cTopiH. YroAa 3 OXOpPOHHU Mpalll BUKOHAHA B LIJIOMY, OKPIM MYHKTY 9, IIO CTOCYEThCS
PEMOHTIB TyaJIeTiB y HaB4aJIbHOMY Kopiryci Ne22. [leit myHKT mepeHeceHo 10 YTOoAu 3 OXOPOHH Tpalll Ha
HACTYIHHHA NEPio.

@diHaHCyBaHHS YHIBEpPCUTETY 3a 3axHIleHUMu cTtartsmu y 2019 poui Oyno cTabimbHUM, OKpemi
T1IPO3AUTH TIOJIIIIKIN CBOi MOKa3HUKU HAIXOKEHHS 10 crendonay. 3apo0iTHaA TutaTa BUILIaYyBatacs
CBO€YACHO 1 B TOBHOMY 00csi31. BinmosinHo 1o IlonoxeHHs BuIuiadyBanucs Hal0aBKH 3a HAYKOBI CTYIIEH1
Ta BUEHI 3BaHHsI, @ TAKOXK 33 BUCIIYTY POKIB.

CraryTHy IisITbHICTH TPOGKOMY BIIPOJIOBK OCTAHHBOTO POKY OYyJIO CIIPSIMOBAHO HA peai3alliio 3ax0/IiB
MaTepialbHOI MiITPUMKH, COLIATBHOTO Ta MPaBOBOTO 3aXHCTY, MPEACTABICHHS 1HTEPECIB MPAIiBHUKIB Y
KOMICISIX Ta pajax YHIBEPCHTETY, OpraHi3aiilo KyJbTypHO-MAacOBHUX Ta CIHOPTHBHO-MAaCOBHUX 3aXOJiB 1,
3BHYAIHO K, O37J0POBJICHHS CHIBPOOITHUKIB 1 WieHiB iX poauH. Lle € 0co0NMMBO BaXXJIMBUM 3 OISy Ha
CYTTEBE 3POCTAHHS KUIBKOCTI JHIB TUMYACOBOI BTPATH Mpale3laTHOCTI cepe/l MpaliBHUKIB YHIBEPCUTETY.
Tax y 2019 potii, mopiBHAHO 3 MONEPeNHIM, KUTbKICTh TAKUX JIHIB 3pociia Maibke Ha 14%.

3araiom monHan 480 TOMITEXHIKIB CKOPUCTAIHMCS MHUHYJIOTO POKY MOXJIMBICTIO B JITHIA Tepiox
BIIIOYUTH B 03/J0POBYMX KOMIUIEKCAX YHIBEPCUTETY, MOKA3aBIIX 3POCTAHHS MOPIBHAHO 3 MO3aMUHYIUM
poxkom Maibke Ha 20%. Koncomimamis 3ycunbs amMiHicTpamii Ta mpodKOMy J03BOJIAJIA 3ACIICBUTH
BapTicTh myTiBOoK Ha 1100 rpuBeHb mpamiBHHUKaM, iX HIiTAM Ta oHyKam. L{boro poxky muTaHHS JITHHOTO
O3/I0pOBJICHHSI Ha YHIBEPCUTETCHKMX 0a3aX Yy 3B'A3Ky 3 KapaHTHHHOIO CHUTYAILl€l0 3aJUIIA€THCS
BIJIKpUTHUM, ajie y OyJb-SIKOMY pa3l MpH 3pOCTaHHI BapTOCTI MyTIBOK 3pocTe 1 po3Mip KommeHcamii. Y
2019 poui mpomoBXKyBadach MIATPUMKA MaTepialbHO-TEXHIYHOI 0a3d 03/0pOBUMX MiAPO3ALIIB



yHiBepcuTeTy. byno mnpumbaHo pi3HOMaHITHOTO IHCTpyMEHTY Ta oOnamHaHHS g "Maska" i
"TTonmiTexHika" Ha 3aranbHy cymy noHaja 60 THC. TPH.

MuHnynoro poxy mOpodKOM 3a paxyHOK BJIACHOTO PECYpCy NPOJOBXKYBaB peaii3alliio Mporpamu
CaHATOPHO-KYPOPTHOTO JIIKYBaHHS JIJIsl MPAI[IBHUKIB YHIBEPCUTETY BiATOBITHO 10 MEIUYHHUX TTOKA3HUKIB.
49 oci0 orpumanmu 50% 3HWKKY Ha BiJHOBIIOBaJbHUM Kypc 12-14 nHiB B caHaropisix KuiBuiunw,
Mopmuna, KysuibHuka, XwinbHHKa, Mupropona, TpyckaBus Tta iHmmX. OpraHizamiiiny MIATPUMKY
3MIIACHIOBAJIa KOMICis 3 COLIATbHOTO CTPAXyBaHHS Ta 030POBJICHHS.

3aBISKU CHIBOpAlLll 3 MEPEKEI0 TYPUCTUYHUX KoMILIekciB "BiamounHok mimmit pik" npaniBauku KIII
iM. Iropst CikOpchbKOTo Ta YiIEHH iX POIAMH 3MOIJIM CKOPUCTATHCh TYPUCTHUHO-EKCKYPCIHHUMU TypaMu Yy
Bopoxty Ta TpyckaBelp 3 M'aTIeCATUBIICOTKOBOIO 3HMKKOIO.

Jutsuuii BinmouyumHok Oyno opraHizoBaHo B Tabopax "Consunuii Oeper”" B Opecpkiii obOnacTi Ta
"BepxoBuna" IBaHo-@®pankiBchkoi oOmacti ans 40 niTed MpaliBHUKIB YHIBEPCUTETY 3a MYyTIBKaMH,
HajaHuMH KHiBChKOIO MICBKOIO Oprasizalii€to npoQCrijKi Ha 3aranbHy cyMmy rnoHan 380 THCSY rpUBEHb.
barbkiBchka mmata mpu mpomy ckiagaiga 20%. 3aBasku iHiIiaTHBI npodroMy OyJi0 BiJHOBJIEHO
CaHATOPHO-KYpOPTHE JIIKYBaHHS B CAHATOPISIX JUIsI MaTepl i AUTHHU B 030pOBUOMY 3akiai "Menuk" B
Opnecekiit obmacti. Biitky 2019 poky 10 mytiBok 6yno nHagano npaiiBHukam KIII im. Irops Cikopcbkoro
Ta 1X QITSAM.

TpaaumiiiHo MpaIiBHUKN YHIBEPCUTETY MaJld MOKJIMBICTD MiaATpUMaTH ¢Gi3ndHy GopMmy Ta 6€30I1UTaTHO
CKOPHUCTATHUCS 030POBUUMHU MOXKIMBOCTAMH LIeHTpY (i3MYHOTr0 BUXOBAHHS Ta CHOPTY 3T1IHO 3 OKPEMHUM
rpadgikoM BIBiyBaHb KOHKpETHUX cekIlii. [[poro poky mpodxomom OyJ0 MPOIOBKEHO MBIy Ha
kopuctyBanHs mociayramu [[OBC mas giTeidd Ta OHYKIB MpaIiBHUKIB YHIBEPCHTETY 3 PO3PaxyHKY &
BiZBiAyBaHb Ha Micsub 3 50% 3HmkKo0. IIpoTe Takol MOXKIMBICTIO CKOpUCTajacs AyXe He3HauHa
YaCTHHA HAIIMX MPaIliBHHUKIB.

[Tpodxom mpomoBxyBaB (hiHAHCOBO MIATPUMYBATH pPi3Hi Kareropii cmiBpoOiTHHKIB KIII, y Tomy umci
BeTepaHiB BiifHM Ta mpami: y 2019 pomi mu Hamanu rpouoBy gomomory Oimpmr Hik 2300
IpaliBHUKaM-4jieHaM npodeniiku Ha cymy 4 mutH 352 THc. TpH. Takox mij rapanTito npopkomy y 2019
potii OyJ0 HaJaHO KPEUTIB MpalliBHUKAaM Ha 3arajibHy cyMmy moHasn 350 Tuc. TpH.

Ocb yxe 12 pokiB mpodxoM MpoAOBXKYE IUIAHY CIIBOpamio 3 mnpodceniikamMu BapmaBcbkoi
nomiTexHikd. Topik 18 chiBpoOITHHKIB Majyd 3MOTY BIAMOYUTH 32 KYJBTYPHOIO MPOrpaMor0 Ha 0Oasi
BiANOYMHKY BapmaBcekoi mosiTexHiku Ha banrifickkomy Mopi, B micTi CapOiHOBO 3 €KCKYypCiHHUM
TypoM micTtoMm I'mancek. Ille 22 mutuHu mpaniBHUKIB BikoM Big 10 1o 14 pokiB 12 mHIB BiAMOYHBAIN Y
Bapmasi Ta Ha 0asi BiAMOYMHKY B TipchkoMmy MicTeuky [puOyB. Ilonbcpki Kojlerm Ha yMoOBax
MApUTETHOCTI BiBiAaaM YKpaiHy HaBecHI Ta BOceHH 3a mporpamoro "Tearpampuuii Kui", mo Oyna
OopraHizoBaHa KOMICI€IO 3 MIXKHAPOHOTO CIIBPOOITHHUIITBA TPOPKOMY.

JieBicTh OUTA4YOi KOMIcCii MpOKOMY JO3BOJNHMIA HE TUIBKM MIATPUMATH AWUTSYE O3IOPOBICHHS Ta
BignoynHoK y 2019 pomi, anme ¥ opraHi3oByBaTH YMCJICHHI 3aXO0JH, 30KpeMa TeaTpajlibHUH KBECT Yy
HamionaneHili omeperi, BiABiAyBaHHS TeaTpiB TOIMIO. 3aBIAKU KepiBHMHOTBY LleHTpy KynbTypu Ta
MUCTEUTB YHIBEPCHUTETY, BXK€ TpETiil pik MoCHiib OyJlo OpraHi3oBaHO HOBOPIYHY IUTSYY BUCTaBY IS
oinpm Hix 800 mitel mpariBHuKiB. HatoMmicTs mpodkoM miATpUMYBaB 1 MPOJOBKYBATUME MaTepiaabHO
noromaratd TBopuuM KosiektuBaM [[KM yrniBepcutety. Tak, MMHYJOrO pOKy Taka gomomora Oyia
HaJaHa Ha cyMmy 54 THC. IpH.



YuncaeHHUMH BUSBIIIMCH 1 KyJIBTYpHO-MacoOBi 3aX0/l1, OPTaHi30BaHi BiJIIOBITHOIO KOMICI€r0 MpohKoMy
ta npodOropo migpo3ainiB. Y 2019 poui 6mu3pko 450 coiBpoOITHUKIB BiABiANM MicUs KyJbTYpPHOI
cnagmuan B Cymax, Ymani, Mykauesi, bimiit Ilepksi, UepniBusx, Kopocreni, Binaumi. Takox Oyio
PO3TMOBCIOKEHO OJM3bK0 790 KBUTKIB 0 TE€aTPiB.

[Ipo motouny iH(popMaIllii0 HIOA0 MiSIBHOCTI MPO(GKOMY MOXHA TI3HATHCh 3 OHOBJIEHOTO CalTy Ta
CTOPIHOK Y COIIaIbHUX MEpPEekKax.

CropTHBHO-MacoBa KOMICisl OpraHidyBaja TpaAMLIAHI pi3ABSHUA Ta miTHIA TypHipu Ha KyOok
npodxomMy, 3amodaTkyBajga AUTAYl PI3ABAHI 3MaranHs 3 QyT3any, MATpUMYBaja BOJIEHOOIbHY KOMaHTY
BerepaHiB. Y motoMy 2020 poky Ha BHCOKOMY pIBHI NpPOHIIOB TpeTid TypHIp 3 MiHipyTOOIY,
MPUCBAYCHUN Mam'siTi OararopidHoro rosioBu npodpromy B.I. MondanoBa. 3arainom COPTHBHHUX 33aXOJIiB
OyJ0 miATpUMaHO Ha cyMmy Ok Hixk 40 THC. TpH.

[linbuBaroun micyMKH 3a3Hady, 110 NPOPCHUIKOBUI KOMITET MpH po3risal peanizauii KonekTusHoro
JIOTOBOPY 3a MHHYIUHM TMepioJ] KOHCTaTyBaB, IO aJMIHICTpAIlisl YHIBEPCUTETY Ta aiMiHicTpauii
MiIPO3ALTIB TOTPUMYBAIUCS HOTO TIOJOXKEHb, 1 TOMY PEKOMEHIYE MPUNHSATH 3BITH aJMIHICTpamii Ta
po¢KOMIB PO BUKOHAHHS MOJIOKEHh KOIEKTUBHOTO OTOBOPY YHIBEpCUTETY 3a nepiox 3 kiTHsa 2019 p.
o kBiTeHb 2020 p.

Jlakyro 3a ysazy!



