UcxopHUK

MNepeBop,

30608'A3aHHA BnacHWKa 3 nuTaHb poboyoro

yacy i BiANOYMHKY.

BnacHuK 30608'A3aHnI Npuiimat Ha poboTy

Ta 3BibHATM 3 pPoBOTM npauiBHMKIB i3
OOTPUMAHHAM BMMOT YAHHOMO 3aKOHOAABCTBA
YKpaiHu npo npauto.

30608'A3aHNN

BnacHuk 3abe3nevyBaTtu

O3HAaMOM/IEHHA  KOXHOFO  MpauiBHUKA i3
NMocafoBO HCTPYKLIEND, B AKiA BUKNALEHI

npasa, 060B'A3KM i BigNOBiAaNbHICTL AaHOrO

npauiBHMKa.
BnacHnk  30608B'A3aHMM 3abe3nevyBatu
AOTPUMaHHA YMHHOIO 3aKOHOAaBCTBA

YKpaiHu y BUNAAKYy 3MiH NONOXEHb TPYAOBUX
AOroBopiB i3 MpauiBHUKaMK (B TOMY u4mCAi
3MiH ICTOTHMX YMOB TPYA0BUX 40OrOBOPIB).

BnacHuk 30608'A3aHMI nosigomnAaTn

NpaLiBHUKIB NPO 3MiHY iCTOTHMX YMOB npau,i -
cMcTemM Ta pO3MipiB onaatM npaui, niaer,

pexumy  poboTM,  BCTaHOBAEHHA  abo

CKacyBaHHA HenoBHOro poboyoro uyacy,

CymilWeHHA npodeciii, 3miHy po3pagis i
HalMeHyBaHHA Mocag Ta iHWWX He ni3Hiwe
HiXK 33 ABa micau,.

BnacHuk 30608B'A3aHnit vy 3MiHM

CTPYKTYpW, dopmu
ToBapucTBa,WTaTy NPaALIBHUKIB NOBIAOMAATH

pasi
BMIaCHOCTI

npo ue Paay TpyaooOBOro KOMEKTMBY He

nisHiwe AK 3a 3 micaui A0 iX HACTaHHA.

Mpo HacTynHe BUWBINbHEHHA NpPaLiBHUKIB

BnacHuk 3060B'A3aHUI NnepcoHanbHO

nonepea)Katu He NisHile HiXK 3a ABa Micau,.

Y pasi BUBINbHEHHA MpPaLiBHUKIB y 3B'A3KY i3
3MiHaMKM B opraHisauii BUpobHMLTBA i npali.
NiKkBigauieto, peopraHisauieto ToBapucTsa,

CKOPOYEHHsIM  ymcenbHocTi abo  wraTy,

BnacHuK 30608'A3aHMI NOBIAOMAATU NPO Ue
B NMCbMOBI GopMi He ni3HilWe AK 3a 2 micau,i
OEPXKaBHY CAyKOy 3aMHATOCTI, BKa3yrun

niacrasu i CTPOKM BUBI/IbHEHHSA,

Owner obligates on working time and rest

The owner is oblagated to engage and

dismiss employees comply with current

labour legislation of Ukraine.

The owner shall provide each employee
familiarizing with the job description, which
the
responsibilities of the employee.

set out rights, obligates and
The owner is required to enforce current
legislation of Ukraine in a case of changes in
the provisions of labour contracts with
employees (including changes in material

terms of labour contracts).

The owner is obligated to inform employees
about the change in material conditions -
Systems and wages, benefits, work setting or
cancellation of part-time, combining skills,
changing categories and titles, etc. at least
two montbhs.

The owner is obligated to inform the Council
of the labour collective in case of changes in
the structure, ownership of the Company,
staff, not later than 3 months prior to their
occurrence.

On the following layoffs, the owner is
required to personally warn at least two

months.

In the case of layoffs due to changes in

production and labour. liquidation,
reorganisation of the Company, downsizing or
state owner shall notify in writing no later
than 2 months of State Employment Service,
indicating the reason and timing of the
release, name of professions, professions,
skills, wage, and in ten days after the release

of the report lists actually redundant workers.




HaiMeHyBaHHA npodecii, cnewuianbHOCTEN,
KBanidikauii, po3mip onnatm npaui, a B
OeCATUAEHHUN CTPOK MicnA  BUBINbHEHHS
NOBIAOMNATU CNUCKMU GAKTUYHO BUBINbHEHUX
npauiBHUKiIB.




