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The article researched the economic essence and value of salary as a constituent of current employee benefits. It is determined that efficiency of labor resources use depends on many factors especially on the possibility of activation the work of employees. Characteristic of payroll payments to employees as an effective tool of activation the use of labour resources. The basic concepts, categories and attributes of activation of labor resources at Ukrainian enterprises stimulation are revealed. Effective methods of professional development of the company employees as one of the main factors of the staff labor activity activation are considered.
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The article researched the economic essence and value of salary as a constituent of current employee benefits. The aim of the article is the research of salary as an effective tool of activation the use of labour resources at enterprises. The basis of legal provision of payments to employees is disclosed. It is substantiated that payments to employees as an economic category are related to the interest of the staff in quality work and the proper reward for it. The main components of the term "activation of the use of labor resources" are highlighted: financial, intellectual, personnel, technical and technological, political and legal, informational, ecological and power ones. The article substantiates that financial incentives are the incentives of an active work for a modern Ukrainian. Salary is the most important part of the system of payment and incentives for labor, one of the tools of influence on the employee’s work efficiency. The definition of real and nominal salaries is given. According to the State Statistics Service of Ukraine, the results of the comparative analysis of nominal, real and minimum salaries in Ukraine for 2016-2017 years are presented. 
The success of any enterprise is justified to largely depend on complete and accurate analysis of the real state of affairs in the field of enterprise management. The use of various forms and methods of labour activities stimulation is defined to give the opportunity for enterprise managers to form an active motivation for the employees to work effectively. At the same time, this will contribute not only to the functioning, but also to the development of the enterprise. Salary is defined to be an effective tool of activation the use of labour resources. Therefore, the organization of salaries is aimed at increasing interest in the development of production and productivity, rational use of working time and correct calculation of the number of employees to account payments for employee correctly. It is determined that the important factor in activating the work of the personnel is its training. Effective methods of professional development of the company employees as one of the main factors of employees’ labor activity activation are considered.
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