KOHTPAKT

Micto Kuis " " BepecHs 2020 poky
TOBAPUCTBO 3 OBMEXEHOIO
BIAMMOBIJAJIBHICTIO « » (Hamam —
«ToBapuctBO»/«BracHuk»), B 0c00i yIMOBHOBaXEHOTO
Pimennsm equHoro YuacHuka ToBapuctBa No BII

MpeCTaBHUKA ,3 OfHi€el
CTOPOHH, Ta
I'pomagsinka Ykpainu , (mamami -

«[IpamuiBauk»/«KepiBHUK»), 3 Apyroi cropoHH, (Hamami 3a
TEKCTOM IMEHYIOThCS - «CTOpOHM», a KOKHA OKPEMO —
«CropoHay), -

Jifoud J0OpOBITBHO, PO3YMIIOYM 3HAYCHHS CBOIX i,
MOMEPEIHHO O3HAMOMIICHI 3 NPUIHCAMH 3aKOHOAAaBCTBA
VYkpainu npo npamro, ykiaanu ued TpyAaoBHl KOHTPakT
(mamam - «KoHTpakT») Ta MOCSTIN ITOMOBIEHOCTI PO
HIKYCHABE/ICHE:

MNPEAMBYJIA
BunocnaBceka CeiTiana MukomaiBHa TmepeBeneHa 3
nocaau  JlupekTopa  KOMEpUIHHOrO  Ha  MOcamy
I'enepansHOrO JIUPEKTOpa TOBAPUCTBA 3
OBMEXEHOIO BIAIIOBIJAJIBHICTIO « »
3 14 tpaBus 2020 poky, 3rimHO 3 PimeHHAM €IHMHOTO
VYyacuauka Ne 1/2020 Big 12.05.2020 poky.
I'enepanbHuil TUPEKTOP € TOJIOBOIO BUKOHABUOTO OPraHy
ToBapucTtBa, odomoe Jlupekmito Ta Kepye Helo.
lenepanbanit aupekrop, 3rimHo Craryty ToBapucTBa,
MPU3HAYAETHCS Ha TOCAAy Ta 3BUIBHSETHCS 3 TOCAIU 32
BiJTIIOBITHUM DILICHHSM €IMHOT0 Y4acHuka ToBapuctsa -
KOMIIAHII «TEWJIOP HEJBCOH CO®PE3 bi.Bi»
(«TAYLOR NELSON SOFRES B.V.»), sixa cTBOpeHa Ta
Tli€ 3a 3aK0HOMaBCTBOM HinmepraHmiB.

1. 3AT'AJIBHI IIOJIOKEHHSA

1.1. e# it Kontpakr € crpokoBuMm. Ctpok nii KoHTpakTy
CTaHOBHTh 5 (II’STh) POKIB 3 JaT¥ HOro MiImHCaHHS
Croponamu. J[lamuii KoHTpakT perymioe Tpynosi
BiTHOCHHH, TTOB’s3aHI 3 BUKOHAHHAM KepiBHUKOM CBOiX
000B’sI3KiB, BU3HAYAE TIpaBa, 000B’ I13KH, BIAMOBI JAJIbHICTh
CTOPiH, YMOBHU MaTepiaJbHOro 3a0e3neueHHs i opraHizanii
npaui KepiBauka, crpok aii KoHtpakTy, ymoBH iioro
MPUMTUHEHHS a00 PO3ipBaHHS, B TOMY YHCII JOCTPOKOBO.
KoHTpakT € 0c0011BOI0 (OPMOIO TPYAOBOTO AOTOBOPY.

1.2. KepiBHuK 3000B's13yeTbcsi BUKOHYBAaTU poOOTY,
BU3HaUYeHY UM KOHTpakTOM Ta IHIIMMHU JIOKaJTHbHUMHU
aKkTaMH BracHWka, KOPIOpaTHMBHUMH TpaBWJIAMH 1
MpoLeaypaMu, Ta 3000B'I3YETHCS JOTPUMYBATHCS TIPABHII
BHYTPIIIHBOIO TPYAOBOTO PO3MOPSAKY ToBapucTBa, a
Bnacunk  3000B'si3yeThcsi  BUIIauyBaTd  KepiBHHKY
3apo0iTHY IIIaTy i 3a0e3meuyBaT YMOBH Mpai, HeoOXigHi
JUIl BUKOHAHHS TPYAOBUX OOOB’S3KiB, L0 mependadeHi
YMHHAM  3aKOHOAABCTBOM  YKpaiHM, KOJEKTUBHUM
JIOTOBOPOM Ta TOMOBIIEHICTIO CTOpIH.

CONTRACT

Kyiv September 2020
, hereinafter referred to as “the
Company/Owner”, duly represented by

, a representative, authorized the
Decision of the Company’s sole participant No.____ of
, on the one side, and

. hereinafter referred to as “the
Employee/Chief Executive”, on the other hand,
(hereinafter jointly referred to as the Parties, and
separately as “a Party” acting voluntarily,
understanding the significance of their actions,
previously acquainted with the provisions of the
legislation of Ukraine on labor, have entered into this
Employment Contract (hereinafter - "“the Contract™) and
reached an agreement as follows:

RECITALS
Vynoslavska Svitlana Mykolaivna was moved from the
position of Commercial Director to the position of
General Director of on May 14, 2020
according to the Decision of the sole Participant No.
1/2020 of 12.05.20.

The General Director is a head of the Executive body of
the Company, leads the Directorate and manages it.
Pursuant to the Company's Charter, the General Director
is appointed to an office and dismissed of it by the
relevant decision of the Company’s sole participant -
TAYLOR NELSON SOFRES B.V., which is established
and acts under the laws of the Netherlands.

1. GENERAL PROVISIONS

1.1. This Contract is a fixed-term contract. The term
of the Contract is 5 (five) years from the date of its
signing by the Parties. This Contract regulates
employment relationship associated with the
performance of duties by the Chief Executive, defines
the rights, obligations, responsibilities of the Parties,
conditions of material security and organization of the
work of the Chief Executive, the validity term of the
Contract, conditions of its termination or cancellation,
including early termination. The Contract is a special
form of the employment contract.

1.2. The Chief Executive undertakes to perform the
work defined hereof and by other local acts of the
Owner, corporate rules and procedures, and is liable to
comply with the internal labor regulations of the
Company, and the Owner undertakes to pay wages to
the Chief Executive and provide working conditions
that are required to perform employment duties as set
forth in the current legislation of Ukraine, the
collective agreement and the agreement of the Parties.



1.3. KepiBauk 3BiTYe equHOMY YuacHUKY ToBapucTBa
Ta OPraHi30BY€ BUKOHAHHS WOTO PIIICHB.

1.4. Ha nmepiog BigmycTku, BigpsupkeHHS  a0o
BiacyTHocTi KepiBHMKa Ha poOOTI 3 IHIIMX MPUYHH,
0008’53k KepiBHHKa THMYacOBO BHKOHYE 0C00a, SIKY BiH
MPU3HAYAE CBOIM HAKA30M.

1.5. KepiBHnk BuKOHye CcBOIO pobOoTy B odici
ToBapucTBa 3a aapecoro:
2. MMPABA TA OBOB’SA3KU KEPIBHUKA':

2.1. KepiBHUK 3000B’3y€THCS:

2.1.1. BupinryBaTu BCi MIUTaHHS, OB’ A3aHi 3 yIpaBIiHHIM
MMIOTOYHOIO  AisuThbHICTIO  ToBapmcTBa, 3  METOIO
3a0e3neueHHs] BUKOHaHHS Horo CTaTyTHHUX 3aBIaHb, KpiM
NUTaHb, 10 HaJeKaTh S0 BHUKIIOYHOI KOMIIETEHINT
eInHOro YyacHuka ToBapuctsa.

2.1.2. JliatTu mOOpPOCOBICHO 1 PO3YMHO B IHTEpecax
ToBapuctaa.

2.1.3. BuxoHyBaTH TIpeACTaBHUIBKI, OpraHi3aliiigi,
YIPaBIiHCHKi, KOHTPOJIIOIOYi, 3a0e3neuyBaiibHi (yHKIIII,
crpsiMOBaHI Ha oTpuMaHHS ToBapucTBOM NpHOYTKY Bix
(hiHAaHCOBO-TOCTIONAPCHKOT  AISUTBHOCTI, a TakoX Ha
3a0e3nedeHHs HajexxHoro (pyHKiionyBaHHS ToBapucTea 3
METOI0 HaJaHHsA SKICHHX 1 MOpoQeciiHUX IMOCIyT
3aMOBHUKaM y TIOBHIM BiAIIOBIAHOCTI 0 BUMOT YHHHOTO
3aKOHOZABCTBa Y KpaiHH.

2.1.4. 3abesneuyBaTd e(QEeKTHBHE BUKOPHCTAHHA 1
30epekeHHs MaiiHa, 110 HAJIS)KUTh TOBapHCTBY.

2.1.5. 3abe3neuyBaTH CBO€YAaCHY Ta B MOBHOMY 00cs3i
CIuIaTy ToBapucTBOM, nepeadaveHux YHHHUM
3aKOHOJ/IaBCTBOM YKpaiHW, MOJATKiB, 300piB Ta IHIIHUX
000B’SI3KOBUX TUIATEXKIB.

2.1.6. Hectu BiamoBimaJIbHICTL 3a 30MTKH, 3aIlOisgHI
ToBapuCTBY CBOIMYM BUHHUMU JTisIMUA 200 0€3isIbHICTIO.

2.1.7. llmanyBatu, y3roJKyBaTh Ta BUKOHYBaTH piuHi
Oromkern  ToBapucTBa, a TakoX  3a0e3levyyBaTH
JOCSATHCHHSI  3aTBEPIKCHUX BiiacHUKOM  (iHAHCOBUX
MMOKA3HUKIB JisTbHOCTI ToBapucTBa.

2.1.8. Po3po0OnsiTh Ta BIPOBAaIPKYBaTH HA OCHOBI
rI00anbHOI CTpaTerii , JIOKaJIbHY CTpaTerito
po3Butky ToBapucTBa, Opi€EHTOBaHYy Ha ICHYIOUHMX
3aMOBHUKIB, a TaKO)XX Ha aKTHBHE 3aJy4eHHS HOBHUX
KIIIEHTIB, K B YKpaiHi, Tak i 3a ii MexxaMmu;

2.1.9. 3ailicHIOBaTH 3arajbHe KepIBHUIITBO TOBapHCTBOM
Ta WOro mpaliBHUKaMH, a TaKOXX B MeXax CBOET
KOMIIETEHIIi Ta Yy BiAMOBIZHOCTI 1O BHMOI YWHHOTO
3aKOHOJaBCTBA VYkpainu, BUJIABATH HaKasu,
PO3MOPSIKEHHS 1 1HIII JIOKAJIbHI aKTH/IOKYMEHTH.

2.1.10. Ilpu3HauaT Ha MOCAAX Ta 3BIILHATH NPAL[iBHUKIB
ToBapucTBa, CTBOpPIOBaTH HaJIeKHI Ta Oe3MedHi yMOBH
npaii, CBOEYaCHO BWILIAYYBaTH IpalliBHUKaM 3apoOiTHY
IaTy, He JONMYCKalo4Yh 3a00proBaHOCTi, a TaKOX
JOTPUMYBATHUCS IHIIMX TMpaB Ta 3a0e3leuyBaTH TapaHTii,
nepeadadeHi s MPAIiBHUKIB YAUHHUM 3aKOHOJIaBCTBOM
Ykpainu npo npato.

1.3. The Chief Executive reports to the Company’s
sole participant and organizes the implementation of
his decisions.

1.4. For the period of vacation leave, business trip or
absence of the Chief Executive at work for other
reasons, the duties of the Chief Executive are
temporarily performed by a person appointed by the
Chief Executive’s order.

1.5. The Chief Executive performs duties in the
Company office at the address: .

2. CHIEF EXECUTIVE’S DUTIES:

2.1. The Chief Executive shall undertake:

2.1.1. To resolve all issues related to the management
of the current activities of the Company to ensure the
execution of its statutory tasks, except for matters
within the exclusive competence of the Company’s
sole participant.

2.1.2. To act in good faith and reasonably in the
interests of the Company.

2.1.3. To perform representative, organizational,
managerial, controlling, supporting functions aimed
at obtaining of the profit by the Company from
financial and economic activities as well as ensure the
proper functioning of the Company in order to provide
the quality and professional services to clients in full
compliance with the legislation of Ukraine in force.
2.1.4. To ensure the effective use and preservation of
the property belonging to the Company.

2.1.5. To ensure timely and full payment by the
Company of taxes, charges and other mandatory
payments as provided by the current legislation of
Ukraine.

2.1.6. To be liable for damages caused to the Company
by own culpable acts or inactivity.

2.1.7. To plan, conform and execute the annual
budgets of the Company, as well as ensure the
achievement of the financial results of the Company's
activities approved by the Owner.

2.1.8. To develop and implement on the basis of the

Global Strategy, the Company's local
development strategy focused on existing clients as
well as on the active involvement of new clients, both
in Ukraine and abroad.

2.1.9. To carry out general management of the
Company and its employees, as well as within the
competence and in accordance with the requirements
of the current legislation of Ukraine, issue orders,
instructions, and other local acts/documents.

2.1.10. To appoint to an office and dismiss the
Company’s employees, establish appropriate and safe
working conditions, pay wages to employees in a
timely manner and avoid debts, as well as comply with
other rights and ensure guarantees for employees
under the current labor law of Ukraine.



2.1.11. Hectu BiANMOBIAaJABHICTG 3a OpraHizamiio i
JNOTpUMaHHs Y TOBapUCTBI BAMOT 3aKOHO/IaBCTBA Y KpaiHU

Mpo  OXOpOHY Tpalli, CaHITapPHO-TITiI€EHIYHUX  Ta
MPOTHIIOKEKHUX  HOPM 1  TpaBWwI, MNPU3HAYATH
BIAIIOBIAAILHHUX OCi0.

2.1.12. 3abesnedyBaTd JOTPUMAaHHS IpaliBHUKaAMH
mopsaKy poborn 3 iHpOpMAIli€r0, MO0 CTAHOBUTH
KOMEpIHHYy  TAaeEMHUIIO  Ta/ab0  HAJIeXKUTh  JIO

KOH(DiISHINIHOT iHpOopMarIii.

2.1.13. 3abe3neuyBaTH e(QEKTHBHI pE3yJdbTaTH CBOE]
poboTH, 3 JOTPUMaHHSAM 3000B’s3aHb, MEPeIOAUCHUX
Craryrom ToBapucTBa, MOCAaJOBOK IHCTPYKIE Ta
pimeHHIMU BracHuka.

2.1.14. He posronomyBaTd KOMEpLiHHY Ta€MHHIIO Ta

KOH(}iIeHIIHHY iH(popMaLito po (iHaHCOBO-
TOCIOIAPChKY MIsITBHICTh ToBapuCTBa, HOTO y4acHHWKA Ta
Mpo KIi€HTIB a00 TIOCTadaNbHUKIB, MiAPSIHVKIB,

KOHTpareHTiB i Oi3Hec-mapTHEpiB, 3 AKUMHU y ToBapHCTBa
ICHYIOTB JITIOBI CTOCYHKH Ta/ab0 TOTOBipHI BiTHOCHHHU.

2.2. KepiBHHK Ma€ paBo:

2.2.1. Jliatu Bin iMeni ToBapucTBa, MPEACTABISATH HOTO
iHTepecu 0e3 MJOBIpEHOCTI y BIAHOCHMHAX 3 TPETIMHU
ocobaMu, Cy0’€KTaMH TOCIOJIAPIOBaHHS HE3aJISKHO Bif
¢dbopMH  BIACHOCTI 1 MiAMOPAAKYBaHHS, (i3UIHUMH
ocobaMH, OpraHaMH JEp>KaBHOI BJIAaId Ta MICIEBOTO
CaMOBPSyBaHHsI, KOHTPOJIIOIOYAMH Ta TPABOOXOPOHHUMH
opraHaMmu, B 0aHKaX, B Cylax, SK B YKpaiHi, Tak i 3a ii
MeKaMHU.

2.2.2. BugaBartu Bijg iMmeHi ToBapuCcTBa IOBIPEHOCTI.

2.2.3. lna opranizanii edexkruBHOT podotu ToBapuctea
CTBOpIOBaTH, OO ’€IHYBaTH Ta JIKBIJOBYBaTH OKpeMi
CTPYKTYPHI IiIpOo31iau/ nenapraMeHTs y TOBapuCTBi.
2.2.4. TlpuiiMaTi pilIeHHS MO0 YKJIAJCHHS, a TaKOX
YKJIa/IaTy Ta MiAMKACYBATH Bi iMeHi ToBapucTBa OyIb-sKi
NPaBOYMHHU  (JOTOBOPH, YrOAW), 3a BHUKIIOYEHHSIM
npaBouuHiB, ski 3a Craryrom ToBapucTBa MOTPEOYIOTH
3roJ eMHOrO YuacHuka ToBapucTaa.

2.2.5. Ha mpuifHATTS Tixg yac BUPOOHUYOTO TPOIECY B
MeXaxX CBO€i KOMIIETEHINi YyNpaBIiHCHKUX pIllIeHb, Y
BimmoBiHOCTI 1m0 CraTyTy, MOCaJ0BOI IHCTPYKINI Ta
YHHHOTO 3aKOHOJIABCTBA YKpaiHH.

2.2.6. BunaBatH, y MeXax CBOIX MOBHOBa)KCHb, HAKA3U Ta
pPO3MOPS/DKEHHS, OOOB’S3KOBI I BCiX MpAaIliBHHUKIB
ToBapucTsa.

2.2.7. BuzHavatu po3mip 3apoOiTHOT TUIATH MPAIliBHUKIB,
3aCTOCOBYBAaTH 3aXOJM 3a0XO0YEHHA Ta JUCIHILIIHAPHI
CTSTHEHHS Yy BHUMNAQAKaX, TNepeAdadyeHnX  YWHHUM
3aKOHOJIaBCTBOM Y KpaiHU.

2.2.8. Ha mnanexui Oe3neuyHi oOpraizamniiHO-TEXHIYHI
ymoBu Tipani y ToBapucTBi, HEOOXimHI IJIsi BHKOHAHHS
110caioBUX 000B’SA3KIB.

2.2.9. OTpuMyBaTH 3apOOITHY ILIATy, 1HII 3a0X0YEHHS Ta
KOMIIeH aIlii, nepedadeHi KOJICKTHBHUM JIOTOBOPOM Ta
3aKOHOJ/IaBCTBOM Y KpaiHU MPO MPAIIL0.

2.2.10. BupiiryBaT# iHII MATaHHS, TIOB’3aHi 3 TOTOYHOIO
nismeHICTIO ToBapucTBa, SKi HaJIeKaTh JO KOMITETEHITI

2.1.11. To be responsible for the organization and
observance in the Company of the requirements of the
effective legislation of Ukraine on occupational
safety, health, and fire regulations, and assign the
responsible persons.

2.1.12. To ensure that employees comply with the
procedure for working with information that is a trade
secret and/or belongs to confidential information.

2.1.13. To ensure effective results in her work in
compliance with the obligations under the Company's
Charter, job description and the Owner’s decisions.

2.1.14. To do not disclose trade secrets and
confidential information on the financial and
economic activities of the Company, its participant,
and clients or suppliers, subcontractors, contractors,
and business partners with whom the Company has
business and/or contractual relations.

2.2. The Chief Executive has the right to:

2.2.1. Act on behalf of the Company, represent its
interests without a power of attorney in relations with
third parties, business entities regardless of ownership
and subordination, individuals, public authorities and
local governments, regulatory and law enforcement
agencies, in banks, courts as in Ukraine so abroad.

2.2.2. lIssue a power of attorney on behalf of the
Company.

2.2.3. Create, unite and liquidate separate structural
units/departments in the Company in order to organize
the effective work of the Company.

2.2.4. Make decisions on concluding, as well as to
conclude and sign any transactions (agreements,
contracts) on behalf of the Company, except for
transactions that according to the Company Charter
require the consent of the Company’s sole participant
to be obtained.

2.2.5. Make managerial decisions in the course of
work activities within the competence and in
accordance with the Charter, job description and the
effective legislation of Ukraine.

2.2.6. Issue, within her legal authority, the orders and
instructions, which are binding for all employees of
the Company.

2.2.7. Determine a wage rate of the employees, apply
incentives and disciplinary sanctions as specified by
the current legislation of Ukraine.

2.2.8. Provide appropriate safe organizational and
technical working conditions in the Company that are
necessary to perform official duties.

2.2.9. Receive a wage, other incentives and
compensations provided by the collective agreement
and labor law of Ukraine.

2.2.10. Resolve other issues associated with the
current activities of the Company, which belong to the



Kepieamka srigao CraTyTy, MOCajoBoi IHCTPYKITi Ta
YHUHHOTO 3aKOHOJIABCTBa YKpaiHU.

3. ITIPABA TA OBOB’S3KH BJJACHHUKA:

3.1. BacHuk 3000B’SI3y€ThCS:

3.1.1. 3abe3neuntn KepiBHUKY HalekHI Ta Oe3medHi
ymoBH Tipami B ToBapucTBi st epeKTHBHOTO BUKOHAHHS
HUM CBOIX TOCaJIOBUX 000B’SI3KiB.

3.1.2. 3abe3neuntu KepiBHrKa HEOOXiTHMM i1 POOOTH
MalHOM Ta TEXHIYHMMH 3ac0o0aMu/00IaqHaHHIM/HOCIIMUA
iHpopMmarii.

3.1.3. CBoeyacHO Ta B MOBHOMY OOCS3i BHILIaYyBaTH
KepiBHuky Bu3HaueHy riuM KoHTpakTOM 3apoO0iTHY IuiaTy
Ta HII 3a0X0YEHHSI.

3.14. Cpoeuacno moBimomiusith  KepiBHuka mpo
00CTaBHHH, IO MOXYTh BIUIMHYTH Ha BHKOHAHHS YMOB
naHoro Kontpakry.

3.1.5. He mepemxomxarn KepiBHuKy B pearnizamii HUM
npaB Ta 000B’s3KiB, epeadaueHux TaHuM KoHTpakToM.

3.1.6. IndopmyBatu KepiBHuUKa Tpo oddimiiHI 3ycTpidi
JIUPEKTOPIB TPYIH , 3aIydYaTH JO Y4YacTi y
BHPOOHUIHX Hapajax, TpeHiHTax, ¢bopymax,
KOH(EpeHIisX Ta IHMUX 3axo;ax 3 MHUTaHb, IO
CTOCYBaTHUMYThCS (PIHAHCOBO-TOCIIONAPCHKOL TisTIBHOCTI
ToBapuctBa Ta BHKOHaHHS KepiBHUKOM TOCAIOBHX
000B’SI3KiB.

3.1.7. 3abesneuntnn KepiBHMKy Bci mepeabaueHi
KoHTpakTOM, KOJEKTHBHUM JOTOBOPOM Ta YHUHHUM
3aKOHOJABCTBOM YKpaiHM TIpo Tpamio rapartii i
KOMIIEHcaIii.

3.1.8. KoHTpomoBaTi CBOEYaCHICTh, SKICTh, OOCATH Ta

edexkTuBHICT, BHKOHaHHS KepiBHHKOM  000B’s3KiB,
nepeabadeHnx UM KOHTPakToM,  KOJEKTHBHUM
JOTOBOPOM,  IIOCAQJIOBOI0  IHCTPYKII€I0 Ta YHHHUM

3aKOHOAaBCTBOM pralHI/I

3.2. BiiacHuk mMae mmpago:

3.2.1. Bumararu Bix KepiBHHKa BUKOHaHHA 0OOB’S3KiB,
nepeadaveHux UM KonTpakrowm, MI0CaJI0BOIO
THCTPYKIII€I0,  JIOKUIPHUMH  aKTaMd 1 OBapHCTBa,
KOPIIOPaTHUBHUMH PaBUJIAMH 1 IPOLEAypaMu, PIlICHHIMHI
BrnacHuka Ta YMHHUM 3aKOHOJABCTBOM Y KpaiHHM, a TaKOX
JOTPUMAHHS  TPaBWJI  BHYTPINIHROTO  TPYJOBOTO
PO3MOPAAKY, TPYAOBOI AWCUMILIIHM, PEXHMY pPOOOYOro
qacy Ta yacy BiIIOYHHKY.

3.2.2. Bumaratu Big KepiBHMKa HaJaHHS IIOBHOI Ta
JOCTOBIpHOT i1H(OpManii mpo (iHAHCOBO-TOCIIONAPCHKY
nisutbHiCTh  TOBapuUCTBA, a TaKOX 3BITHOCTI IIIOJO
BUKOHAHHS 3aIlJIaHOBaHUX (DiHAHCOBHUX IMOKa3HUKIB.

3.2.3. llputsarayru KepiBarka g0 aucnuruiiHapHoi Ta/abo
MaTepiajbHOT BiJMIOBiAaIbHOCTI y MOPATKY,
BCTaHOBJICHOMY YHHHHM 3aKOHOJAaBCTBOM Y KpaiHH.

competence of the Chief Executive under the Charter,
job description and the current legislation of Ukraine.

3. THE OWNER'’S RIGHTS AND
OBLIGATIONS

3.1. The Owner shall undertake:

3.1.1. To provide the Chief Executive with proper and
safe working conditions in the Company for the
effective performance of her official duties.

3.1.2. To provide the Chief Executive with the assets
and technical means/equipment/data media required to
perform the work.

3.1.3. To pay wage and other incentives to the Chief
Executive timely and in full as specified hereof.

3.1.4. To inform the Chief Executive in a timely
manner on the circumstances that may affect the
fulfillment of the terms and conditions of this
Contract.

3.1.5. To do not prevent the Chief Executive from
exercising her rights and obligations under this
Contract.

3.1.6. To inform the Chief Executive on official
meetings of the Directors of Group, involve
her to participation in the operational meetings,
trainings, forums, conferences and other events on
issues related to the financial and economic activities
of the Company and the performance of official duties
by the Chief Executive.

3.1.7. To provide the Chief Executive with everything
as set forth in the Contract hereof, the collective
agreement and the current labor law of Ukraine.
3.1.8. To control the timeliness, quality, scope and
efficiency of the Chief Executive's performance of the
duties provided for in this Contract, the collective
agreement, job description and the current legislation
of Ukraine.

3.2. The Owner has the right to:

3.2.1. Require the Chief Executive to perform the
duties provided for in this Contract, job description,
local acts of the Company, corporate rules and
procedures, the Owner’s decisions and the current
legislation of Ukraine, as well as comply with the
internal ~ employment  regulations,  workplace
discipline, working hours and time off.

3.2.2. Require the Chief Executive to provide
complete and reliable information on the financial and
economic activities of the Company, as well as
reporting on meeting the planned financial results.
3.2.3. Bring the Chief Executive to disciplinary and/or
financial responsibility as it is prescribed by the
current legislation of Ukraine.



4. PE2XKUM POBOTH TA YAC BIAIIOYUHKY
KEPIBHUKA

4.1. Tpusaiicth pobodoro dacy Kepisauka y ToBapucTsi
ctanoBuTh 40 (COpOK) TOIWH HA TIWKICHb. [HIIA
TPUBAIICTh POOOYOrO THKHS MOXE BCTAHOBIIOBATHCS Y
BIJIMTOBITHOCT] IO KOJEKTHBHOTO JOTOBOPY Ta A0 BHMOT
3aKOHO/IaBCTBA YKpaiHH PO MPAITIo.

42. B mimsix e(eKTHBHOTO BHKOHAaHHA KepiBHUKOM
MOCaIOBUX OOOB’S3KIB Ta y BIAMOBIAHOCTI O TpPaBUI
BHYTpPIIIHBOTO TPYAOBOTO po3mopsiaky ToBapucTsa,
KOJICKTUBHOTO JIOTOBOPY 1 YHHHOTO 3aKOHOJaBCTBA
Ykpaiam mpo mpamio, KepiBHHKOM camocTiifHO, 0e3
Y3TOJUKCHHSI 3 €IWHUM Y4acHHUKOM ToBapucCTBa, MOKe
NpUAMAaTUCs PIMIEHHS NPO BCTAHOBJICHHS HOPMAaJbHOT
TPUBAJIOCTI PoOOYOr0 Hacy, HEMOBHOTO POOOYOro dHacy,
THYYKOTO DPEXHUMY poOOYOro 4Yacy Ta/abo NHCTaHIIHHOT
poboTH.

4.3. KepiBHHK Mae TpaBO Ha MIOPIYHY OIUTaYyBaHY
BIIYCTKYy Ta JONATKOBY BIOMYCTKYy. TpHBalicTh
BIAIyCTOK  BHU3HAYA€ThCS UYHHHUM  3aKOHOJABCTBOM
VYKpalHy Ipo Mpario Ta KOJICKTHBHUM JI0TOBOPOM.

5. OIVIATA ITPALII KEPIBHUKA

5.1. 3a BUKOHaHHS OOOB'SI3KIB, NeEpeNOAYCHUX IHM
KonTtpaktom Ta mocamoBoro iHCTpyKmieto, KepiBHUKY
BCTaHOBJIIOETHCS IIOMICSYHA 3apo0iTHA IUIaTa B PO3MIpi,
BU3HAYEHOMY IITATHUM pO3KianoM ToBapucTaa.

Burnara 3apo0iTHOT mIIaTH 341HMCHIOETHCS B HAIlIOHABHIT
BaIOTI YKpaiHU — TPHBHI, JBa pa3u Ha MiCAIb B MOPSJIKY
Ta y CTPOKH, BH3HA4Y€HI Y KOJEKTHBHOMY JIOTOBODi Ta Y
BIAMOBIAHOCTI OO BHMOI UYHHHOIO 3aKOHOJABCTBA
Ykpainu.

5.2. ToBapucTBOM 3 yCiX CyM, III0 BUILUIAYYIOTHCS 3TiTHO 3
M KOHTpakTOM, YTPHMYIOThCS IepeadadeHi YHHHAM
3aKOHO/IaBCTBOM Y KpaiHU MOAATKH Ta 300pH.

5.3. 3a yMOBM TO3UTHUBHOIO (PIHAHCOBOTO CTaHy
ToBapucTBa Ta JocsirHeHHS KepiBHHKOM BIPOJIOBXK
KaJICHIapHOTO pOKY 3alUIAaHOBAHUX 1 3aTBEPKEHHX
Brnacaukom mponmaxiB Ta (QiHAHCOBMX IIOKAa3HUKIB
nisutbHOCTI ToBapuctBa, KepiBHHMKY MOpIiYHO B TpyJHI
MOTOYHOTO KAJICHIaPHOTO POKY BUILIAYY€ETHCSI 320X 0OUCHHSI
B po3mipi 200% 3apoOiTHOI miaTH, SKIIO 0 MOMEHTY
3naificHeHHs ButuiaTi KepiBHUKOM Oyno BignpanbOBaHO Y
ToBapucTBi He MeHIne, HiXk 6 (I1iCTh) MiCSIIiB.

5.4. KepiBHUK OTpHUMy€ IiJIbIM, 3a0XOYEHHA Ta
KOMIIEHCallii, TapaHTOBaHi KOJEKTHBHUM JIOTOBOPOM Ta
YHMHHUM 3aKOHOJIABCTBOM Y KpaiHH MPO MPAIIKO.

5.5. Kepieauk B mepion mii 1poro KoHTpakTy miisrae
3arajlbHOOOOB’SI3KOBOMY ~ JIEP’KaBHOMY  COLiaIbHOMY
CTpaxyBaHHIO B MOpSJKY, IepeadaueHoMy YHHHUM
3aKOHOJIaBCTBOM Y KpaiHHU.

6. 30bOB’SA3AHHSA IO JOTPUMAHHIO
KOH®IIEHIIMHOCTI
6.1. KepiBHuk 3000B’s3yeThcsi 3abe3medyBaTd  Ha
HAJIeKHOMY PIBHI 30€pEKCHHS Ta 3aXHUCT KOMEPIIHHOT
Ta€MHMII 1 KOH(IAeHIIHHOT iHhopMaIlii, ska cTaHe BigoMa

4. THE CHIEF EXECUTIVE’S WORKING
ARRANGEMENTS AND TIME OFF

4.1. The working hours of the Chief Executive in the
Company are 40 (forty) hours per week. Another
duration of the working week may be established in
line with the collective agreement and the
requirements of the Ukrainian labor law.

4.2. In order to effectively perform the duties of the
Chief Executive and in accordance with the internal
employment regulations of the Company, collective
agreement and current labor law of Ukraine, the Chief
Executive independently, without agreement with the
Company’s sole participant, may decide to establish
normal working hours, shorter working hours, flexible
working hours and/or remote working.

4.3. The Chief Executive is entitled to the annual paid
vacation leave and additional vacation leave. The
duration of such vacation leaves is determined by the
current labor law of Ukraine and the collective
agreement.

5. REMUNERATION OF THE CHIEF
EXECUTIVE LABOR

5.1. For the performance of duties under this Contract
and job description, the Chief Executive is paid a
monthly wage at a rate determined by the Company
staff schedule.

A wage is paid in the national currency of Ukraine -
hryvnia, twice per month, according to the procedure
within the time specified in the collective agreement
and in line with the requirements of current legislation
of Ukraine.

5.2. The Company withholds taxes and charges from
all the sums paid hereof as stipulated by the current
legislation of Ukraine.

5.3. Subject to the positive financial standing of the
Company and the achievement by the Chief Executive
of the scheduled sales and financial performance of the
Company’s activities during the calendar year and
approved by the Owner, the Chief Executive is
annually paid a bonus of 200% of the wage in
December of the current calendar year, provided that
the Chief Executive works in the Company not less
than 6 (six) months at the moment of payment.

5.4. The Chief Executive receives benefits, incentives
and compensations guaranteed by the collective
agreement and the current labor law of Ukraine.

5.5. During the term of this Contract, the Chief
Executive is subject to compulsory state social
insurance as determined by the current legislation of
Ukraine.

6. CONFIDENTIALITY CLAUSE

6.1. The Chief Executive shall be liable to ensure at

the appropriate level the preservation and protection of

business secrecy and confidential information that will
5



oMy i yac poootu y ToBapuCTBI, K BIIPOJOBK TEPMIHY
nii nporo KoHTpakTy, Tak i npoTaroM 5 (I’ sITH) pOKiB Micis
HOTro 3aKiHYEHHS/PO3IpBaHHS, a TAKOK 3000B’S3y€ThCS HE
PO3KpHBaTH, HE TIOMMPIOBATH 1 HE IEpedaBaTH TaKy
iHpopMalito >KOAHIN TpeTidh 0coli Ta IHIIMM YHHOM HE
CHIPUSTH PO3TOJIOMIEHHIO KOH(DiqeHIIHHOT iHpopMarii.

6.2. KoudigenmiitHoo iH(MOpMAIli€I0 BU3HAIOTHCS. IaHI
II0I0 OpraHi3allii TEXHOJOTIYHUX IPOIECIiB Ta METOIHK,
PO3pO0IICHUX, CTBOPEHHUX abo BIIPOBAIKECHUX
ToBapucTBOM A1  TPOBEOCHHS  MAapKETHHTOBHX
JOCTIDKEHb Ta/ab0 ONMWTYBaHb, BIAOMOCTI MPO MPOEKTH,
iHCTpYMeHTapii, inei, KOHIemnLii, pillieHHs], TUIaH! [I0I0
PO3BHTKY, Oi3HEC-cTparerii, iHpopmMalis o0 BiAHOCKH 3
TJIOBUMH TIAPTHEPAMH, KIIIEHTaMH, ITOCTadaJbHUKAMH,

YMOBH  JOTOBOpiB, OOCATH  TOCIYT, pe3yJdbTaTh
JOCHIIKEHD, aHaJITHYHI MaTepianm, 3BITHICTb,
iH(OopMaIis MO0 TONITHK Ta I[iIHOYTBOPEHHS, BiIOMOCTI
mpo ¢iHAHCOBi, TEXHI4YHI, BUPOOHHWYI, KOMEPIilHI,

OpraHi3alliifHi, YIpaBIiHCHKi, MPaBOBI Ta IHIII aCMEKTH
nisutbHOCTI TOBapuCTBa, MaHi MPO mepcoHal, iHbopMarris
Mpo 00’€KTH IHTENEeKTYalbHOI BIACHOCTI, JOKYMEHTH Ta
iHpopMallis, 10 MAalTh MOIHCHY 4YM NepeadadaroTh
MOTEHIIIHHY KOMEpIHYy WiHHICTh 1 110 HUX HEMae
BUTRHOTO JIOCTYITY, a TaKOX Oynb-sKka iHma iHdopmariis,
mo cTaHe BimoMoro KepiBHHKY MiJ 9ac BUKOHAHHS HUM
TPYAOBUX 000B’s13KiB y TOBapuCTBI.

6.3. [lo koHdinenniHoi iHQopMaIii He BiTHOCSITHCS:
6.3.1. BigmoMocTi, $Ki BiAIOBIZHO 10 BHMOI YHUHHOI'O
3aKOHOJIaBCTBA ~ YKpaiHM HaJarThCsi  ToBapucTBOM
JICp>KaBHUM OpraHaM y BUTJIA/I 3BIiTiB a00 BIAMOBIACH Ha
3aKOHHI 3aITUTH.

6.3.2. YcTaHOBY1 JOKYMEHTH, IO I03BOJISIIOTH TOBAPHCTBY
BeCTH (hiHAHCOBO-TOCIIOIAPCHKY JisUTbHICTB.

6.3.3. BimoMocTi, gKi BiAOOBIZHO 10 BHMOI YHHHOI'O
3aKOHOJABCTBA YKpaiHW MiAJATraloTh 000B’SI3KOBOMY
o(iriitHOMY OMy0J1iKyBaHHIO/OTPUITIOTHEHHIO.

6.3.4. lndopmaris, sika € abo crana myOJIiYHOI 3 1HIIOL
MPUYMHY, HiX nopyieHHs KepiBHIKOM 3000B’A3aHb 111010
KOH(DIICHIIIMHOCTI, B3SITHX Ha ceOe 3a uM KoHTpakToM.
6.4. CTOpoHW TOTOIKYIOTbCS 3 THM, WIO OyJIb-sIKe
MOPYIIEHHS KepiBarkom 3000B’sI13aHb 1010
KOHQIACHIIIMHOCTI 1 OyJb-sIKE PO3rOJIOMICHHS HUM
iHpopMarlii, sika Mae KOH(QIIEHIIHWN Xapaktep abo
CTaHOBHTH KOMEPLiHHY TaeMHUIIO ToBapuCTBa, € TpyOUM
MOPYIIEHHSIM TPYAOBOi AMCUUILTIHM Ta IiJICTABOIO JUIS
po3zipBanus BiacHukom miporo Konrpakry 3 KepiBHUKOM.
6.5. KepiBHHK 3000B’I3y€ThCS, 32 YMOBH JIOBEJICHHS HOTO
BUHM, BiAmKoxyBaTH ToBapUCTBY BCi 30MTKH, 3aBlaHi
MOPYIIEHHSIM 3000B’si3aHb II0A0 KOH(DIAEHIIIHHOCTI B
MEXKax, epen0adeHIX YNHHUM 3aKOHOAABCTBOM Y KpaiHU.

7. BIAIIOBIJAJIBHICTDb CTOPIH,
BPEI'YJIIOBAHHs CIIOPIB

7.1. Y Bumaaky HEBUKOHaHHA ab0 HEHAJIE)KHOTO
BUKOHAHHS 00OB'SI3KiB, mependadeHux UM KoHTpakToM,
CTopoHH HECYTh BiANOBIJAIBHICTH BiJIMIOBIIHO J0 IIHOTO
KoHTpakTy Ta YMHHOTO 3aKOHOAABCTBAa YKpaiHU.

7.2. KepiBHUK Hece TUCHMIDIIHAPHY, MaTeplalibHy Ta 1HIIY
BIAMOBIJAABHICTG 3CIAHO 3 YHMHHHM 3aKOHOZABCTBOM

become known to her during the work in the
Company, both during the term of this Contract and
for 5 (five) years after its termination/cancellation, and
undertake not to disclose, disseminate or transmit such
information to any third party and otherwise not
facilitate the disclosure of confidential information.
6.2. Confidential information includes: information on
the organization of technology processes and
methods/techniques developed, created or
implemented by the Company for conducting
marketing researches and/or surveys, information on
projects, instruments, ideas, concepts, solutions,
development plans, business strategies, information
on relationships with business partners, clients,
suppliers, terms of contracts, scope of services,
research results, analytical materials, reporting,
information on policies and pricing, information on
financial, technical, operational, commercial,
organizational, managerial, legal and other aspects of
the Company’s activities, information about the staff,
intellectual ~ property items, documents and
information that have real or potential commercial
value and there is no free access to it, as well as any
other information and data that becomes known to the
Chief Executive in the course of performance of her
duties in the Company.

6.3. Confidential information does not include:

6.3.1. Information provided by the Company to the
state authorities in accordance with the requirements
of the current legislation of Ukraine in the form of
reports or answers to lawful inquiries.

6.3.2. Statutory documents that allow the Company to
conduct financial and economic activities.

6.3.3. Information that is subject to mandatory official
publication/disclosure in accordance with the
requirements of the current legislation of Ukraine.
6.3.4. Information that is or has become public for
reasons other than a breach by the Chief Executive of
the confidentiality obligations under this Contract.
6.4. The Parties shall agree that any breach by the
Chief Executive of confidentiality obligations and any
disclosure of confidential information or a trade secret
of the Company is a serious disciplinary violation and
forms a ground for termination of this Contract with
the Chief Executive by the Owner.

6.5. The Chief Executive shall undertake, subject a
guilt is proved, to reimburse the Company for all
damages caused by breach of confidentiality
obligations within the limits determined by the current
legislation of Ukraine.

7. THE PARTIES’ RESPONSIBILITIES,
DISPUTE SETTLEMENT

7.1. Should the obligations hereof not fulfilled or
performed improperly, the Parties shall be liable in
accordance with this Contract and the current
legislation of Ukraine.

7.2. The Chief Executive shall bear disciplinary,
financial and other responsibility in accordance with



Ykpaiau y pasi MOpyIIeHHS 3aKOHOJABCTBA TPO IPAITIO,
PO OXOpPOHY IMpali, MPaBWJ BHYTPIIIHBOTO TPYIOBOTO
pO3MOPAAKY, IHIIMX JIOKANbHUX akTiB ToBapucTBa,
PIIEHB/PO3NOPSIHKCHD Biracuuka, PO3TOJIOIICHHS
BIJOMOCTEH, II0 CTAaHOBIATH KOMEPLIHHY TAEMHUIIIO
ToBapucTBa ab0 KOH}IACHIIIHHY 1HPOPMAIIiFO, a TAKOXK 3a
30uTKH, 3an0isHI ToBapuCTBY CBOIMH BUHHUMH JisIMH 91
0e3iUTbHICTIO.

7.3. KepiBHUK € mocanoBoto ocoboro ToBapucTBa Ta Hece
aJAMIHICTpAaTHBHY 1 KpHMiHaJIbHY BIJNOBINANBHICTE Y
BUNAJIKAX, TMepeAdayeHNX YMHHUM 3aKOHOJABCTBOM
VYkpaiHu, 3a YMOBHM [IOBEJIECHHS WOrO BHUHU B CYJOBOMY
MOPSIIKY.

7.4. BnacHUK Hece BiNOBINAIbHICTD 32 IOPYIICHHS YMOB
nporo KoHTpakTy, a TakoX y Oe3cmipHOMY MOpPSAKY
3000B’s3y€TbCsl BiAmKoayBaTH KepiBHHKY MOpaibHY i
MaTepiadbHy MIKOAY y pa3i TOCTPOKOBOTO (IO CIUIUBY
CTpoky, BcranoBmeHoro B 1.1.1.  Kontpakry)
OeamigicTaBHOrO (0€3 )KOJJHUX 0OTPYHTOBAHHUX ITiCTaB a00
Ha MiJICTaBi, Mo He mepemdadeHa nuM KoHTpakToM Ta
YUHHUM  3aKOHOJABCTBOM  YKpaiHH) poO3ipBaHHA 3
iniriaTuen BnacHuka mporo Kontpakry 3 KepiBHuKOM,
SKIIO Take pO3IpBaHHA HE € HACTIIKOM IOPYIICHHS
KepiBankom ymoB KoHTpakTy ab0 BHMOT YHHHOTO
3aKOHOJIaBCTBA Y KpaiHH.

7.5. Bci cmopu Ta po30KHOCTI, MO0 BHHUKAIOTH MiX
CropoHamu B TIpOIieCi BUKOHAHHS 1IbOT0 KOoHTpakTy abo y
3B’S3Ky 3 HHM, MIJISTAOTh BHPINICHHIO IIISTXOM
MIEPETOBOPIB.

Sxmo mig yac mneperoBopiB CTopoHM HE IiHIYyTh
B3a€MONPUUHITHOTO  PIMIEHHS, CHip  MiUIAratuMme
BUDILIEHHIO B CYyIOBOMY IOpAAKYy B VYKpaiHi, 3a
BCTAQHOBJICHOK) ITiJIBIJOMYICTIO Ta IMiJCYIHICTIO TaKOTO
CIOPY BIAMOBIAHO 0 BHUMOI YHHHOTO 3aKOHOJABCTBA
VYkpainu.

7.6. Bci muTaHHA, He BperynboBaHi MM KoOHTpakToM,
PETIaMEHTYIOThCS YAHHUM 3aKOHOJIaBCTBOM Y KpaiHHU.
7.7. JlificHicTb, ThoyMadeHHS 1 BUKOHaHHS KoHTpakTy
PETYJIOI0TECS MaTepialIbHUM MPaBOM Y KpaiHH.

8. SMIHA YMOB, IPUITMHEHHS JIIf ABO
PO3IPBAHHSI KOHTPAKTY

8.1. 3MiHHM 1 JONOBHEHHS 110 1[bOr0 KOHTpaKTy BHOCATHCS
BUKJIIIOYHO 32 B3aeMHOI 3rogor  CropiH, 10
o(opMITIOETECST Y TUCBMOBIH (OPMI, IUISIXOM YKIIaJESHHS
JI0AATKOBOI yrojiu J10 11oro KoHTpakTy.

8.2. Mis mporo KouTpakTy MOXe OyTH NpUIHHEHA
Croponamu 3a yrogoto CTopiH, Miclisl 3aKiHYEHHST CTPOKY
roro aii abo y Bumnajakax, nepeadadeHux uM Kontpakrom
Ta/a00 YNHHUM 3aKOHOJIABCTBOM YKpaiHU:

8.2.1. 3 ininiaTuBu BnacHuka 10 3aKiHYCHHS CTPOKY il
Konrtpakry y Bumaakax, nependauenux crattsmu 40, 41
Kopmekcy 3akoHiB mipo mpamo YKpaiHu.

8.2.2. 3 ininiatuBu KepiBHMKA 10 3aKiHUEHHS CTPOKY il
Kontpakty y Bumaakax, mnepeabaueHux crarreo 39
Kopmekcy 3akoHiB mipo mpamo YKpaiHu.

the current legislation of Ukraine in case of violation
of labor law, occupation safety law, internal
employment regulations, other local acts of the
Company, decisions/orders of the Owner, disclosure
of information constituting a Company secret or
confidential information, as well as for damages
caused to the Company by her culpable acts or
inactivity.

7.3. The Chief Executive is an official of the Company
and shall bear administrative and criminal liability in
cases stipulated by the current legislation of Ukraine,
provided that her guilt is proved in court.

7.4. The Owner shall be liable for violation of the
terms of this Contract, and indisputably undertakes to
compensate the Chief Executive for non-pecuniary
and financial damage in the event of early (before the
expiration of the period specified in par. 1.1. hereof)
and ungrounded (without any reasonable grounds, or
on the grounds that not provided by this Contract and
the current legislation of Ukraine) termination of this
Contract with the Chief Executive at the Owner’s
initiative, if such termination is not a consequence of
violation by the Chief Executive of the terms of the
Contract or the requirements of current legislation of
Ukraine.

7.5. All disputes and differences arising between the
Parties in the course of performance of this Contract
or in connection with it shall be settled by
negotiations.

If during the negotiations the Parties do not reach a
mutually acceptable solution, the dispute will be
settled in court in Ukraine according to the established
jurisdiction of such a dispute in conformity with the
requirements of current legislation of Ukraine.

7.6. All issues not regulated by this Contract shall be
regulated by the current legislation of Ukraine.

7.7. The validity, interpretation and performance of
the Contract are governed by the substantive law of
Ukraine.

8. CHANGES IN TERMS AND CONDITIONS,
END OR TERMINATION OF THE CONTRACT

8.1. Amendments and supplements to this Contract
shall be made only by mutual consent of the Parties in
writing by concluding an additional agreement to the
Contract hereto.

8.2. This Contract validity may be terminated by the
Parties by agreement of the Parties, after the expiration
of its validity or in cases provided by this Contract
and/or the current legislation of Ukraine:

8.2.1. At the Owner’s initiative, prior to the Contract
expiration, in the cases set forth in Articles 40, 41 of
the Labor Code of Ukraine.

8.2.2. At the Chief Executive’s initiative, prior to the
Contract expiration, in the cases set forth in Article 39
of the Labor Code of Ukraine.



8.23. Ha BuMOry YIOBHOBa)XEHOTO  TpPYIOBHM
KOJICKTHMBOM MpPEICTAaBHUKA JIO 3aKiHYCHHS CTPOKY il
KonTpakty y Bunagkax, nepeabadeHMx crarTero 45
Kogexcy 3akoHiB mpo mpairio YKpainm.

8.2.4. 3 mincraB, nependaueHuXx 3akoHOM Ykpainu «IIpo
TOBapHCTBA 3 00MEKEHOI0 Ta JOAAaTKOBOIO
BIIITOBIABHICTIO», a TAKOX 1HIIAX HOPMATHBHUX aKTiB
Ykpainu.

8.3. JlogaTKoBi MiACTaBH MIPHUIIMHEHHS Ta/a00 PO3ipBaHHSI
Kontpakry:

8.3.1. V pas3i nopymenns KepiBHnkoM 3000B’s13aHb 11010
KOH(IJCHIIMHOCTI, BU3HAYCHHX Yy po3aili 6 1mporo
Kontpakrty.

BracHuk B OZHOCTOPOHHBOMY TMOPSIKY Ma€ MpPaBO
pozipBatu 1eii Konrpakr, sxmo BuHa KepiBHuka Oyne
JOBEJICHA.

8.3.2. 3a pimenHsM BrnacHuka, Tpd YMOBiI HHCHMOBOTO
nonepemkeHHs KepiBHuka He MeHile, HiK 3a 12
(mBaHamUATH) KaJleHIapHUX  MICAIiB 10  JaTh
JOCTPOKOBOrO  po3ipBaHHs KoOHTpakTy, 3a yMOBH
00OB’SI3KOBOTO BiNIIKOAYBaHHA KepiBHUKY MOpanbHOI i
MaTepiaabHOI MKoaH, 3rigHo 3 1.8.3.3. 11boro KoHTpakTy.

8.3.3. VY Bumamky OesmigctaBHOro (0e3 IKOIHUX
OOrpyHTOBAaHMX MiJcTaB abo Ha TijJcTaBi, OO0 HE
nepemdadeHa 1M KoHTpakToM  Ta/abo  YMHHUM

3aKOHO/IaBCTBOM YKpaiHU) JOCTPOKOBOTO (IO CIUIUBY
CTpoKy, BkazaHoro B 1m.l.1. KoHTpakTy) po3ipBaHHA
KonTtpakry 3 iHiniaTuBu BracHuka, SKIIo e pillieHHs He €
HacimigkoM nopymeHHs KepiBHUKOM yMOB  IbOTO
KoHTpakTy Ta 9MHHOTO 3aKOHOJIaBCTBA YKpainu, BaacHuk
3000B’SIBYETbCSL Y OE3CMIpPHOMY TOPSIKY BiAIIKOTYBaTH
KepiBHuky  MoOpanbHy Ta  MaTepiaibHy  IIKOZY,
CIPUYMHEHY TaKUM PO3ipBaHHSM,

8.3.3.1. CTopoHH IOMOBHWIHMCH, III0 MaTepiajbHa IIKOIA
BIIIIKOOBYETHCSI B po3Mipi 6 (imecTr) 3apoOiTHHUX II1at
KepiBHuKa, BUXOI19H 3 pO3Mipy 3apOOiTHOI IITATH HA AATy
OTpHMaHHS TOBiIOMIIEHHS Bijl BiiacHuka mpo po3ipBaHHS
Konrpakrty.

8.3.3.2. CTopoHM [OMOBWIHCH, LI0 MOpajJbHAa IIKOAA
BIJIIIKOZOBYETHCSI B po3Mipi 6 (imectu) 3apoOiTHHUX IIIaT
KepiBHEKa, BUXOASYH 3 pO3MIPY 3apOOITHOT IIIATH HA ATy
OTpUMaHHS MOBiOMIIEHHS Bi BnacHuka mpo po3ipBaHHS
KonTtpakry.

8.3.4. BimmkonyBanus BriacHukom MopanbHOI Ta
MaTtepianbHOi mKkoau KepiBHUKY B po3Mipax, 3a3HauYCHUX
B mn.8.3.3.1. ta mn.8.3.3.2. KonTpakry, 3MiHCHIOETECS Y
CTPOKH, y3rojukeHi CTOpoHamMHM [OOJATKOBO, HUISXOM
MiANKACaHHS OKPEMOTrO IMPAaBOYMHY ab0 HUIIXOM OOMiHY
oiniiHIMY THCTaMH, alie B OyIb-sIKOMY BHUIIAIKY BUTLIATA
MPOBOANUTLCA BiacHMKOM He mi3Hille JAaTH 3BiIbHEHHS
KepiBauka 3 mocagu ['eHepaibHOro IUpeKTopa y
ToBapucTsi.

8.4. VY Bunagky mnpunuHeHHs ab0 JOCTPOKOBOTO
pozipBanusa nporo Kontpaxry, KepiBHuk 3000B’s13y€eThCs
MOBEPHYTH Brnacuuky MaiHO Ta TEXHIYHI
3aco0m/00MaIHaHHA/HOCIT 1H(OpMaIlii, [0 HaJgaBaIUCs
oMy i poOOTH B IUJIOCTI Ta CXOPOHHOCTI, 3
ypaxyBaHHSM IX HOPMAaJIBHOTO 3HOCY.

8.2.3. At the request of a representative authorized by
the labor collective, prior to the Contract expiration, in
the cases set forth in Article 45 of the Labor Code of
Ukraine.

8.2.4. On the grounds provided by the Law of Ukraine
"On Limited and Additional Liability Companies"”, as
well as other regulations of Ukraine.

8.3. Additional grounds for termination and/or
cancellation of the Contract:

8.3.1. In the event of a breach by the Chief Executive
of the confidentiality obligations defined in Section 6
of this Contract.

The Owner shall unilaterally have the right to
terminate this Contract if the Chief Executive’s fault
is proved.

8.3.2. At the Owner’s decision, subject to written
notice to the Chief Executive not less than 12 (twelve)
calendar months before the date of early termination
of the Contract, provided mandatory compensation to
the Chief Executive of non-pecuniary and financial
damage, in accordance with par. 8.3.3. hereof.

8.3.3. In the event of unreasonable (without any
reasonable grounds, or on the grounds not provided by
this Contract and/or the current legislation of Ukraine)
early (before the expiration of the period specified in
par. 1.1. of the Contract) termination of the Contract
at the Owner’s initiative, if such decision is not a
consequence of violation by the Chief Executive of the
terms of this Contract and the current legislation of
Ukraine, the Owner shall undertake to indisputably
compensate the Chief Executive for non-pecuniary
and financial damage caused by such termination,
8.3.3.1. The Parties have agreed that financial damage
is reimbursed in the amount of 6 (six) salaries of the
Chief Executive based on the salary amount on the
date of receiving a notice from the Owner of the
Contract termination.

8.3.3.2. The Parties have agreed that non-pecuniary
damage is reimbursed in the amount of 6 (six) salaries
of the Chief Executive based on the salary amount on
the date of receiving a noticee from the Owner of the
Contract termination.

8.3.4. Compensation by the Owner of non-pecuniary
and financial damage to the Chief Executive in the
amounts specified in par. 8.3.3.1. and 8.3.3.2 hereof
shall be carried out within the terms agreed by the
Parties additionally by signing a separate agreement or
by exchanging official letters, but in any case the
Owner makes the payment not later than the date of
dismissal of the Chief Executive from the position of
the General Director.

8.4. If this Contract is cancelled or early terminated,
the Chief Executive will undertake to return to the
Owner the assets and technical means/equipment/ data
media provided to her for work, in intact and good
condition with consideration of normal wear and tear.



8.5. V pasi 3minu, mixg gac aii iisoro Konrpakry, BiacHuka,
a TaKkoX y pasi horo peoprasizauii (3MUTTs, TpUETHAHHS,
MOy, BHIUICHHs, TMEpeTBOpeHHs), Aig KoHTpakty 3
KepiBHUKOM TIPOIOBXKYETHCS 10 3aKIHYEHHS HOTO CTPOKY,
BHU3HaueHoro y m.1.1. Kontpakry.

9. MIPUKIHLIEBI TOJIOKEHHS

9.1. Ileti KonTpakT ykiajeHWil y HBOX OpHUTiHAJIBHUX
IPUMIpHUKaX, sKi 30epirarorbes y koxHOI 13 CTopiH 1
MAaroOTh OIHAKOBY IOPUANYHY CHITY.

9.2. lleit Konrpakr
AHITIHCHKOI0 MOBAMHU.
VY Bumaaky po30iKHOCTEH MiX TEKCTaMH, IepeBary Mae
yKpaiHOMOBHa BepCisl.

YKJIAACHUN  YKpPaiHCBKOIO Ta

PEKBI3UTH TA ITIIAIIMCHU CTOPIH:
BaacHuKk:
TOB « »

YTOBHOBa)XCHUH TPENCTABHUK, 32 PILICHHSAM €JUHOTO
Yyacauka ToBapuctsa - KOMITAHII « »

KepiBHuK:
I'pomansnka Ykpainu

8.5. Should the Owner be changed during this Contract
validity as well as reorganized (merging, acquisition,
division, separation, transformation), the Contract
with the Chief Executive will continue until the
expiration of its term as specified in par. 1.1. hereof.

9. FINAL PROVISIONS

9.1. This Contract is made in two copies of equal legal
effect, one for each Party.

9.2. This Contract is executed in Ukrainian and
English.

If any discrepancies are found in the texts, the
Ukrainian version shall prevail.

PARTIES’ DETAILS AND SIGNATURES
The Owner:

The authorized representative by the decision of the
Company’s sole participant -

The Chief Executive:
Citizen of Ukraine




