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3.3. Examples of training pathways

Below you can find some EXAMPLES of training pathways aimed at job placement. Some of these pathways
need to be checked periodically: their ilability can vary from year to year.
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The “PERCORSI 4" program: training, work and integration for young J

Ol:li ective: to promote the assistance of unaccompanied foreign minors and migrant youth in passing from
the protected environment in which they were received to full independence and integration within local

communities by means of integrated pathways for social integration and job pl nt through orientati
and internship. The project is promoted by the Ministry of Labor and Social Policies and is currently in its fourth
phase in Basilicata, Calabria, Campania, Puglia and Sicily.

Duration: 6 months, extendable to 12 months.
Remuneration: attendance allowance and individual allowance, with which you can access a range of
services to develop your skills, social-integration and job-placement services and assistance in achieving

independence.

Stakeholders in the individual allowance program:

e Recipients: in order to apply you need to be between 16 and 24, be an unaccompanied foreign
minor or an adult who entered Italy as an unaccompanied foreign minor, and be unemployed at
the time of application.

o Promoters: public and private subjects authorized to intermediate or accredited to provide
employment services.

® Hosts: all the employers who can host interns.

More information: if you want to take part in the “Percorsi 4" program, you can go to the dedicated
website: https://www.lavoro.gov.it/notizie/Pagine /Minori-stranieri-non-accompagnati-al-via-il-progetto-
Percorsi-4.aspx

garanzia
giovani

The Garanzia Giovani J

Ol:li ective : to promote young migrants’ employability and access to the job market. A European program
reaching cut to young pecple whe are ready to enter the job market after completing their studies. This initiative
can substantizlly help you enter the work environment, recognizing your aptitudes and your training and
professional background.

Reguireme nts: you can apply if you are between 15 and 29 years old, you reside in Italy and you have not
been enrclled in studies, worked or trained for at least four months (NEET - Neot in Education, Employment or
Training).
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Mporpama «PERCORSI 4»: Hae4aHHA, poboTa Ta iHTerpawia monogmx J

Merta: CMNPUATH 4ONOMOS] ANA IHOZEMHWX HENOBHONITHIX OCib B8 cynpoBogy Té MONO LI MIrpaHTIE ¥ Nepexogi
Bif 3aXMIEHOID CEPEAOBMLLE, B AKOMY TX MPHAHAMKM, 00 NOBHOT HE3ANEMHOCTI Ta IHTErPaUT 8 MICUEET rpomMagm
33 ACMOMOTCH IHTETpOBAHMX WAAKIE CcowianbHoil iMTerpauii Ta NpauesnalTYBaHHA YEpes opieHTalil Ta
CcTaMyBaHHA. el NpoexT nigTpumysTecs MiHICTERCTECM NPpaLi Ta CouianeHol NoATUKK | Hapasi SHEXCOMTECA Ha
uyeTsepTii cTagii B Eazunikazi, m Kannadel, Anynii Ta Caumii.

TF_IHBa.ﬂiCTb: & MICALIE 3 MOMAMBICTIO NPOA0EHEHHA A0 12 micauis.

Onnara: crunengii Ta NepCOHanbHi BUNNATH, 3 AKUMI B MOMETE OTPMMAETH AOCTYN A0 CEKTPY NOCAYT ANS
PO3BMTRY CBOIX HEBWMY0OK, 4NS COUianbHOT iHTerpauii, nocnyr NpauesnawTysaHHR h L0NOMOrd B AOCATHEHHI

HESBNERHOCTI.

3auikaeneHi cTOpoHU B Nporpami NepcoHanbHUX BUNAAT:

®  Odepxtyeaui: WO NoaaTH 3aABKY, BW NOBWHHI OyTH y BiLi Big 16 go 24 pokie, ByTH iHOZeMHOKO
HenoeHoniTHeOW ocobow afo gopocnow nAWHOK, AKa npuwGyna go Itanii AK iHo3emHa
HenoeHoNiTHA ocoba, | GyTH Ge3poGiTHAM Ha MOMEHT NOLAHHA 3aABKM.

o [Ipomoymepu: NepHacHi Ta NPUBATHI CyB'EXTH, YNOBHOBAMEH] BMCTYNATUH NocepeaHukamu, abo
Ha/laBaTH NOCAYTH 3 NPALEENAILITYBAHHA.

& Cmopowxa wo npuiimae: eci poboTogaBLU, AKI MOMYTE NPMAMATH CTamepie.

Binewe iHpopmauii: akwo sn xoueTe B3ATH yuacTs v nperpami «Percorsi 4», Bu momeTe nepeiiti Ha ixxii
seb-caiT: https://www lavoro gov.it/notizie/Pagine/Minori-stranieri-non-accompagnati-al-via-il-progetto-
Percorsi-4.aspx

Mporpama Garanzia, |

MeTa : CAPUATH MNPaLEBNAWTYBAHHIO PMONOAMK MIrpaHTiE Ta AO0CTYNY A0 PHMHKY npaui. SBponedcbra
nporpama, CNpAMOBaHE Ha MONOLWX NHOAEH, FOTOBMX 40 BCTYY Ha PMHOK Npayl NICNS 385EPLIEHHA HABYaHHA.
Lis iHILIAaTMES MOME ICTOTHO QONOMOMMM Bam VEIRTW B poboue cepegoBMILE, BW3HAKOUM Bawi 3gibHocTi,
nigroTosky Ta npodeciiHWi gocsia,

BUMOIH: Bn momeTe nogat saneky AkWo saw sik sig 15 go 29 powis, 5u nposmeacTe 8 ltanii, | 51 He By
CTYAEHTOM, HE NPALKDSANM | HE NPOXOAMAM HEEYEHHA NPOTANOM WOoHaRMEHLWE YOTHPEOX Micawis (NEET - Nat.in,

Edugation, Emplayment.or Tiaining)-




Procedure:

Register on the MyAMPAL platform: https:/fmyanpal anpal gov.it/myanpal

To log in you will need a SPID digital identity: https://www spid gov.itf

Select the “Garanzia, Giovani” service and the Region you live in;

The Region you selected will contact you within 60 days and will direct you to a job service help desk;

At the help desk you will sign 2 Patte,.di seryizio, (service agreement);

Within four months of signing the agreement you will be offered a Gargnzia, Giovani measure that aligns
with your profile.

R

More information: there are job service help desks at the Cenyyi per [mpiegg (job centers) where you can
discuss a personalized pathway for job placement or professional training. You can find the nearest help desk
online, by clicking on the link below and typing in your Province/City: https://www.anpal.gov.it/cerca-sportello

¥ Mygrants

Obiec ive: to provide unaccompanied foreign minors as well as migrant and refugee youth with the
opportunity for training, developing skills (both hard and soft) and job placement through the ‘Mygrants’
digital platform. The platform allows you to enhance the knowladge and skills that are most in demand on the
present and future job market.

The Mygrants digital platform

Method: the platform gives you access to various training modules structured as multiple-choice quizzes.
There are over 8,500 quiz modules available in three languages, designed to strengthen, update and validate
your skills and competences._. whenever and wherever you want!

OEI:_lortunities: you can choose which modules you want te focus on. Below you’ll find a summary of
opportunities:

INFORMATION TRAINING ENTREPRENEURSHIP

# Unzccompanied foreign minors » Hard skills » 3aocial challenges

# Rights and obligations » Soft skills # Entreprensurship

® Asylum system # Linguiztic level ® Generating ideas

» Labor law » Digital citizenship & Resources

» Occupational safety » Financisl and zavings education » In action

# Social challenges » Coding

» Digital citizenship

# Job orientation

Gashme: LEARN TO EARN JOB PLACEMENT LIFE EXPERIENCES

This option sllows you to earn money You can customize your training ¥You can slso  access  life
while you learn. In order to conwert course by choosing a professional experiences which do not qualify
your scores intoc money you must target area that reflects your 25 job opportunities  (trawel,
schieve your monthly trzining goal interests  and your potentisl culture, higher education, etc.).
either in terms of quantity or quality Mygrants, will screen your profile

before other online users. if you reach znd match you with potential

wour monthly training goal, you will companies.

receive the determined amount of

MNopagok gin:

1. 3apeectpysatmca Ha nnatdopmi MyANPAL: https://myanpal anpal gov.it/myanpal

2. [nA exogy B CHCTEMY, EAM NOTPIGHO MaTH uMbposy igermuuricTe SPID: https:/fwww spid gov.itf

3. Ofpatd nocayry «Garanzia Giovanis Ta perioH, A 84 NDOMMEEETE;

4. TMpegcrasiKrkn ofpaHoro periody 38'A#YTHCA 3 BamuK npoTarom 60 gHIs | HaNpaenATe Bac o cny#iK

NiZTPHUMKK LEHTPY 38WHATOCTI;

B cayxBi nigTpumkn Br nignuwete Patto di servizio (Lorosip Ha Hapasua nocnyr);

6. TMpoTArom YoTHpbOX MICAWIB NiCNA NIANMCEHHA YTOAM BaM 3aNpoONoHYIOTE 3axia Garanzia, Giovani. axui
Y3IrOAMYETLCA 3 BAWKM npodinem.

w

Binbwe indopmauii- & Centri per Vimpiego (ueHTpax salHATOCTI) € CrymEW NiATDAMKKM UEHTDY SBRHATOCT,
[E BA MOMETE OBIOBODWTH IHAMEIQYENbHWA WAAX NPALEBABWTYEAHHR YW CTaHyBAHHA. B MOMETE 3HAWTH
HaBAM#IY CAYKEY MIATPUMEN OHAGAM, 418 UBOTO HATMCHITE Ha NOCKAEHHA HWKYE T3 BBEAITE HE3BY BawWore
perioHy/micTa: hitps.//www.anpal.gov.it/cerca-sportello

& Mygrants

MeTa: gaT MOMAMBICTL HENOBHOAITHIM iHOZemuam Ges cCynposoay, a TAKOM MONOAMM MirpaHTam i

LUndpoea nnatdopma Mygrants.

GimeHUAM, HABYATHCA, POIBMBATH CBOI HABMYKM [AK «MOPCTHI®, TAK | aM’AKin) Ta BnawTysatmca Ha poborty
4yepes umdposy naatgopmy «Mygranise. Maatdopma gac sam 3MOMY ELOCKOHEAWMTH 3HEHHA | HABMYEW 3
HEHBINLWHM NONUTOM Y CYYaCHOMY T2 MaNBYTHEOMY DHHKY NPaL.

MeTtoa: nnardopma HaAaE [OCTYN A0 DIIHOMEHITHAX HABYANLHMX MOAYAIB, CTPYKTYPOBAHWK AK TECTH 3
MHOMHHHWM BHOOPOM. lcHye nodag 8500 mogynie Tectie, 4OCTYNHMX TPEOME MOBAMM, NPMSHIYSHHX 404
3IMILHEHHA, OHOENEHHA Ta NMEPESIPKM BAILMX HABMYOK Ta KomneTeduin. Honwm i ge sasroguo!

MoHAMBOCTI: Bu momeTe o6pPaTH MOGYAI, HA AKMX NOUETE 30CEPEAMTMCA. HiMue BM 3HaMAETe nepenik

MOHUIHEOCTER:

THOOPMALYIA HABYAHHA MANPHEMHULITBO

# |HozemHi HenosHoNITHI acobu Ges & SHOpCTHID HIEMYHK # CowianeHi npodnemn
CympoBogy & ENVRKID HISMHEW s MignpremunuTE0

# MMpaea T2 ofoe’Azun ® Moguuil pisess # TeHepysasHA igei

& CHCTEMS HEOIHHA NPHTYAKY & Undpose rpomagaHcTEo s [xepena

» Tpyaoes npaso e Oceita 2 cfepi divsscie Ta s B aoii

o Oxopoxz npayi 2A0WBAHEHD

» Cowanosi npoGnemn s Kogysanua

o Uudpose rpomagaHcTso

# MpodopisHTauia

Cashme: ~ HABYAMTECA | | NPALEBMALITYBAHHA MUTTEBMI OCBLY

3APOB/IAITE

Llen EapiaHT A0SBOARE EEL Bu moseTe HaNIWTysaTH CEiM Bam TEkom gocTynHi ohepw

3apobnATH rPoOWI NOKH BH BYMTECA. HEBYANLHMA  Kypc, BHEDIEWM HHTTEQIANBHOCTI, Akl He

Ana Toro, wol KoHSepTYEATH CBOT npodecifHy Uinosy ranyse, AKa CTOLYIOTRCA MOMAMBDCTER

OUHEW B rpowi, 84 NOBMHHI OOCATTH eigofparas 2awi iHTEpecH T3 saw NPELEEN2WTYESHHA (NOAGPOMI,

CEDQET WOMICA4HOT METH H3E4YaHHA 360 noTeHwian. Wygrants nposHaniays KYALTYPa, BMWYa DCBiTa Towa).

OpwuriHan eKknapg
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money directly in your bank or postal
account.

For more information: subscribe to Mygrants at: https://mygrants extralearning.it/login/index php

UPSHIFT pathways J

UPSHIFT

Obiective: to provide the opportunity for unaccompanied foreign minors as well as young migrants and
refugees to develop 21st-century skills {e.g. team-working, communication, problem-solving, critical thinking,
creativity, innovation, public-speaking, etc.), and to participate in entrepreneurship education and professional
orientation, thereby contributing to their social inclusion. The pathways are promoted by UMICEF in partnership
with Junior Achievement Italy.

Method: on UPSHIFT pathways, you can evaluate your skills and identify the professional pathway most
suited to you. You can learn to identify problems around you and to transform them into innovative solutions
by means of a product or service that will have z positive impact on both you and society.

Location: the pathways are currently available in Milan, Rome and Palermo. The pathways usually take place

in reception facilities or Cepiri Provinginli per [istruzione degli Adulti (provincial adult education centers).

Duration: each pathway lasts between four and eight hours in total.

gualificatinn: you can sit the ESP (Entrepreneurial Skills Pass) Certification exam issued by the European
Commission.

Content: the pathways are fully customizable to suit your specific needs. Below are the main pathways for
unaccompaniad fereign minors and young migrants and refugees:

INNOVATION & CREATIVITY CAMP “CRESCERE CHE IMPRESA! PER UPSHIFT"

The camp |asts up to eight hours, during which time This pathway lasts up to four hours; during this time you will
you will be working in 3 team to analyze a social have the opportunity to map your skills and discover which

challenge and develop a creative and innovative
solution. Each team will be azsigned to a company
mentor. At the end of the camp, you 2nd your team
will present your idea to an audience which will
advize you how to develop a potential start-up.

types of jobs are right for you. Professionzl crientation will
allow you to evaluate your tslemts, interests and
professionzl azpirations.

For more information, click on “UPSHIFT" at the following link:
https:/fwww. unicef.it/media/upshift-il-percorso-di-educazione-al -imprenditorialita-di-unicef/

Always remember that the staff of the reception facility and your guardian can help
you choose one of the pathways described abowve! Do not hesitate to share your
preferences with them and ask for advice.
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3 Towkw 3opy KinekooTi @00 RkocTi
paHiWe IHWHXE  KOpMCTYB3diE B
lHTepHET.  AMWo  BM QOCATHETE

saw npodins i nigGepe ana eac
NOTEHLIHHI KomnaHii.

HEBYEAbHY METY 33  MicAUb, =M
OTPMMZETE  NeEHy  CyMy  HOWTiE
BesnocepegHbo Ha Baw DaHKiBCOEMA
=260 NOWTOBKMA PaXYHOK.

OetancHiwe 2a NOCUAIHHAM: NigNUWITLCA Ha Mygrants 3a NoCHAGHHAM:
https://myerants.extralearning. i

UPSHIFT

LLAIAXM UPSHIFT J

MeTa: gath MOHAKEICTL IHOZEMHUM HENOBHOAITHIM ocofam Ge3 CynpoBOAY, @ TAKOH MOAOAMM MIrpaHTam i
BireHUANM, POIBMHYTH HaBMYKW 21-ro cTONITTA (Taki AK pofoTa B KOMEHAI, CNIAKYBAHHA, BMPIWEHHA npofnem,
KOWTHYHE MMCNEHHA, KDEATHEHICTb, [HHOBAMIAKICTE, OPETOPChE 3AIGHOCTI TOWD), | BIATH Y43CTL Y BHBYEHHI
NigNPHEMHULLEDT AIAAbHOCTI Ta npodopieHTayil, THM CaMHM CNDWAIOYH X COUianbHIR THTerpagil Waaxm
UPSHIFT npoxogate 3a nigrpumun UNICEF crinsHo 3 Juniar Achisvement Italy,

Me'rogHKa: Ha waaxax UPSHIFT Bu MOMETE OWIHMTH CBOT HABWYKKM T3 BMIHAYMTH NPODECIHHMIA Waax, AKKIT
HaHBiNbWe NiOXoAWTs ANA Bac. BM MOMETE HABYMTUCA BHABAATH NPOGAEMM HABKOND Bac | NEPETEOHOBATH I
B IHHOBAWLIAHI PilUEHHA 33 JOMOMOroH NPCOYKTY Y NOCAYTH, AKI MaTHMYTE NO3MTHEHKMIA BNAME AK HA Bac, Tak |
Ha CYCNINLLTBD.

POBTaI.IJ_\{BaHHﬂ: waaxw UPSHIFT napasi poctyndi & Minadi, Pumi ta Manepmo. Waaxw, A npasuno,
NPOXCAATE B NPMHAMANEHWY BIBAINEHHAR Centr Pravinciall par [istruzions. degli Aguitl (MpoBHUIAHMK OCBITHIX
USHTRIE 47 LOPOCANK).

TpWBANIcTh: KoMEH WARX TPMBAE B 33raNbHOMY B, 4OTHPLOX A0 BOCHMM FO4HH.

Heanidikayia: su momete snath exsamen va ceprudixat ESP (Entreprensyrial Skills, Pass), akmil smgac

EBponeiicska Komicia.
IMIET: WaaxM NOBHICTIO NIQAEWTOBYHTECA BIANOBIAHO A0 BIWHX KOHKPETHHK noTped. Husde 6W IHaRAETE
OCHOBHI LWAAXK 018 IHOZEMHWX HENOBHONITHIX ocif §e3 cynposoay Ta MOAogMX MiTpaHTIs | GixeHuis:

TABIP HOBATOPCTOBA | TBOPHOCTI

Tafip TpvEae OO0 EOCLMM TOOMH, NPOTAFOM LLOTO
4acy BW By AeTe NpaLESTH B KOMAH] Ha g aHanizom

«CRESCERE CHE IMPRESA! PER UPSHIFT»

Llest wnAx TpMBSE A0 YOTMPLOX FOGMH; ENPOAOER UBOTO
4aCY BW M3TMMETE 3IMOrY MOK33aTH CBOI BMIHHA T3
AizHETHCA, AKI BlaM npodecii sam pigiigyre, Npotdecitisa
OpIEHTALUIA AO03S0AHTL BAM CUIHHTH CE2CT TAASHTH, IHTERECH
Ta npodeciiHi NparHeHHa.

couyiansHoi npoGnemm T3 pozpobkow Ti TRop4oro i
HOBaTOP ro i =E] HOMEHAO
Gyge 3EKpinAeHMi  HACTAEHMK 13 KOMNIHIIL
Hanpukivui Tafopy BM  Ta ES3WS  KOM3HAZ3
NpeAcTaEHMTE BAWY ifer ayaUTOPIl, AKa NopaguTs
BaM, AK CTEOPWTH NOTEHWIRHWA CTARTEN-




